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Nevada Indian Country celebrates wins at Legislature, includ-
ing greater access to higher education for students.

By: Jazmin Orozco Rodriguez, The Nevada Independent
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Tribal Council Members with Governor Sisolak and First Lady Kathy Sisolak.

(left to right): Tribal Council Secretary Marlene Yarrow, Vice-Chairman Verna Nuno,
Governor Steve Sisolak , First Lady Kathy Sisolak, and Chairman Arlan Melendez.
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Deadlines, Mailing List
The Camp News Profile

Started in the early 1980s,
The Camp News is the
monthly publication for the
Reno-Sparks Indian Colony
(RSIC) community. The
newsletter is produced
monthly out of the RSIC
Public Relations Office, and
duplicated and distributed
by the RSIC Administration
Front Office.

SEND US YOUR NEWS

The deadline for all print
submissions to be consid-
ered for publication in The
Camp News is 5 p.m., the
second Thursday of every
month.

CONTACT OUR STAFF

E-mail your submissions
to bsam@rsic.org or drop
off your photos and sug-
gested articles at 34 Reser-
vation Road, Reno, NV
89502.

CIRCULATION

If you live outside Washoe
County and would like to
receive The Camp News
via U.S. Post, please
contact us with your mailing
address.

If you have a problem with
delivery, please call us
at (775) 329-2936.

ELECTRONIC EDITION

For those of you who
would prefer to get an
electronic version of The
Camp News or just read it
on-line, please see:
www.rsic.org and PDFs
of our publication are
available.

If you have questions, call
us at 329-2936.

ALL IN-DOOR EVENTS CANCELLED

Important July Dates

DUE TO COVID-19

UNTIL FURTHER NOTICE

Social Media / Virtual Events:

*Sign up for RAVE Alerts to know when to tune in for Chairman Melendez’s

Facebook LIVE Updates on RSIC’s Facebook Page.

Mondays:

Tuesdays:

- July 27th, Commodity Distribution, 8am-12pm. Info: 775-781-4856.

Wednesdays:

-July 28th, Tribal Council General Virtual ZOOM Meeting at 6pm.

Email bsam@prsic.org for Zoom link.

-RSIC Language & Culture Virtual Zoom Bead Session 6pm- 8pm (Email

Stacey Burns for Zoom D and Passcode).

-Hungry Valley Alcohol Anonymous Virtual Zoom Meetings every

Wednesday @ 6pm. More info, call 775-433-5327

Thursdays:
Fridays:

-July 23rd, Food Bank at Hungry Valley Gym Parking Lot, 9am-10:30am.
- Last Friday of every month, PPE Distribution to ALL RSIC Homes. To

request PPE, call Griselda Maya at 775-560-9041..

SAVE THE DATE: NUMAGA POWWOW, Sept. 3rd-5th, 2021. More Info,
call 775-338-3723. Subject to Cancel Due to COVID-19.
Find the most up-to-date info on RSIC’s Facebook.

If you’d like to receive RAVE Alert text messages,
call/text 775-842-2902 or jcastillo@rsic.org.

FOLLOW US AT:
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Tribal leaders and advocates
are eyeing their communities’
futures with more hope after
priority bills for Native leaders
made it across the legislative
finish line last week.

“l say unequivocally there’s
never been a better time to be
Indigenous and live in the state
of Nevada,” said Stacey Mon-
tooth, executive director of the
Nevada Indian Commission,
during an event last week at
the Stewart Indian School in
Carson City, where Gov. Steve
Sisolak signed three bills af-
fecting Nevada tribes  —
AB262, AB88 and AB270 —
into law.

The legislation prioritized by
Native leaders that cleared the
lawmaking session include
measures that waive fees at
Nevada colleges and universi-
ties for Native students; pro-
hibit racially discriminatory
language or imagery in
schools; and provide environ-
mental protection for sacred
sites, among others.

RSIC Tribal Member Daisy Nunes
provides beaded pens for official bill
signing to the Assemblymen and As-
semblywoman. She also hopes to at-
tend college this fall with AB262 in
effect as of July 1, 2021.
Photo by Bucky Harjo

Chairman Arlan Melendez, Chairwoman Amber Torres, and Chairwoman Yvonne
Moyers celebrate bill signing. Photo Provided by Bucky Harjo

Marla McDade Williams, an
enrolled member of the Te-
Moak Tribe of the Western Sho-
shone and lobbyist for the Reno-
Sparks Indian Colony, said
legislation crafted with input
from Native community mem-
bers has been steadily increasing
over the last few years in the
Legislature, a trend that contin-
ued this spring.

“As long as people just continue
to keep issues at the forefront,
there's always going to be a leg-
islator who is willing to bring
those issues forward and see
how we can craft a solution that
is beneficial for the Native
American community and
tribes,” she said.

Assemblyman Howard Watts (D
-Las Vegas) said the inclusive
legislation fosters unity amid an
era of reckoning with historical
injustices.

“This is, I think, a groundbreak-
ing legislative session for ad-
vancing the rights and issues of
Indigenous people and fostering
inclusion among all of us, be-

cause while we come from
many different communities,
we're also all one community
and all Nevadans,” he said dur-
ing the bill-signing event.

Here’s a look at the bills that
passed during the session, all of
which have also been signed
into law by Sisolak, that affect
Nevada tribes:

AB262: Fee waiver for Native
students: One of the top prior-
ities this session for Native
leaders and advocates, AB262
waives registration, laboratory
and other mandatory fees at Ne-
vada System of Higher Educa-
tion institutions for Native peo-
ple who are members of federal-
ly recognized tribes in Nevada
or descendants of enrolled tribal
members. With in-state tuition,
waiving fees at universities and
colleges significantly reduces
the financial burden to attend
school for students.

The law goes into effect on July
Ist.

At the signing event, Montooth

Continued on Page 5
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said the measure “exponentially
broadens” the futures of 70,000
Native Americans in the state.

“I use that large number, not to
scare NSHE (Nevada System of
Higher Education), but because
in Indian Country, when one of
us earns a degree, our entire
family earns a degree,” she

said.

Tribal leaders, such as Reno-
Sparks Indian Colony Chair-
man Arlan Melendez, who ad-
vocated for the bill during the
session said the increased ac-
cess to education will help lift
tribes and their community
members out of disproportion-
ate poverty rates.

Assemblywoman Natha Ander-
son (D-Reno), who sponsored
the bill, told The Nevada Inde-
pendent that her hope is that it
will ultimately benefit those
who live on tribal lands.

“The goal is really for students
to be able to attend school and
then come back hopefully to the
community so that way we can
get Native American doctors on
the Native lands, we can get an
attorney on Native American
land — those things make a dif-
ference,” she said.

Cheryl Simmons, an enrolled
member of the Washoe Tribe,
said she’s excited for the meas-
ure to be implemented in time
for her classes to start in the
fall. As a single mother of two
children who is also helping
raise her grandchild, she said
the fees pose a barrier to people
such as herself who want to
work toward an associates or
bachelor’s degree.

“I’d like to see that change in
our school system because it’s
penalizing [students] to learn

more,” she said, adding that
she’s working toward her fifth
associates degree in criminal
justice at Western Nevada Col-
lege. She has other degrees in
general studies, art and business
management.

Besides being an enrolled Neva-
da tribal member or descendant
of one, students also must be
eligible for enrollment in a uni-
versity or college, be a Nevada
resident for a year or more,
maintain a 2.0 grade point aver-
age and fill out a Free Applica-
tion for Federal Student Aid
(FAFSA) form to be eligible for
the fee waiver.

The bill also requires the Board
of Regents to submit a report to
the Legislative Counsel Bureau
regarding the number of stu-
dents eligible and the total fund-
ing available for the waived
fees by Sept. 1, 2022, in order
to provide accurate data for fu-
ture legislative bodies.

The original version of the bill
included providing in-state tui-
tion at colleges and universities
for members of tribes outside of
Nevada, which was amended
out of the final version.

In a fiscal note, the Nevada Sys-
tem of Higher Education stated
it could not determine the finan-
cial impact of the bill as it de-
pends on how many students
will take the opportunity to use
it.

The Assembly approved the bill
nearly unanimously, with As-
semblyman John Ellison (R-
Elko) as the lone lawmaker who
voted against it, and the Senate
unanimously approved it on the
final day of the session.

ABS88: Bans offensive, racially
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discriminatory imagery in Ne-
vada schools

Sponsored by Watts, the meas-
ure bans offensive or racially
discriminatory language and
imagery, names, logos or mas-
cots in Nevada schools.

Signs and flags of the Elko Indians at
the Elko High School in Elko, Nevada.

The legislation came about dur-
ing a time of reckoning across
the country, with Native people
calling for sports teams, busi-
nesses and schools to remove
offensive names. Earlier this
year, UNLV retired its Hey
Reb! mascot after taking its
statue down last June in re-
sponse to a history tied to con-
federate symbolism and, last
year, the Squaw Valley Ski Re-
sort announced it would drop
“squaw” from its name after
years of protest from the
Washoe Tribe. On the national
stage, the Washington profes-
sional football team announced
a name change in January, drop-
ping the “Redskins” title after
90 years.

Watts said the goal of the meas-
ure is to continue promoting
awareness about the injustices
of the past in order to move for-
ward.

Continued on Page 6
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“That's really what Assembly
Bill 88 tries to do is help edu-
cate people about some of the
racially discriminatory aspects
of our history, from our school
mascots, to the names that
we've given to places, places
that were named first by Indige-
nous peoples, and then renamed
when settlers arrived, and also
addressing the issue of sun-
downer sirens,” he said during
the bill-signing event. “I believe
that by confronting these issues,
and working together to address
them, we can all move forward
together and have a brighter fu-
ture for the state.”

Nevada schools may still use
language, imagery or mascots in
connection with tribes as long
as they have consent from local
tribal leaders to do so. For ex-
ample, the Elko band of the Te-
Moak Tribe allowed the Elko
High School Indians mascot to
remain the same.

The bill also prohibits Nevada
counties, cities and unincorpo-
rated towns from sounding si-
rens, bells or alarms historically
used to alert people of color to
leave town at a certain hour,

known as a “sundown ordi-
nance.” The bill specifically
applies to Minden in Douglas
County, which repealed the sun-
down ordinance in 1974 but
continues to sound the siren at 6
p.m. each day. Tribal leaders
have asked for years that the
siren be removed, or at least
changed to a different hour of
the day.

Serrell Smokey, chairman of the
Washoe Tribe of Nevada and
California, said the measure
gives the tribe a better
“foothold” in its fight against
the siren, which is triggering for
some tribal elders who lived
through the era of sundown or-
dinances.

“We’ve seen this even in some
elders nowadays, if you ask
them about the siren, they'll say,
‘Don't mess with that, don't talk
about it,”” Smokey said. “That's
historical trauma. They're still
scared about it and they don't
want to address it. Us younger
generations have more fight in
us and we know we need to
capitalize on taking action with
social injustices that have been

Governor Sisolak officially signs AB 262 with Assemblywoman Natha Anderson by
his side. Photo Provided by Bucky Harjo

going on throughout the world.”

The bill also asks that the State
Board on Geographic Names
recommend name changes for
geographic features of places in
the state that have racially dis-
criminatory language or image-
ry. The board includes two Na-
tive representatives.

The Assembly and Senate ap-
proved the bill 36-6 and 12-8,
respectively, with some Repub-
lican lawmakers voting against
it. Sisolak signed the bill into
law during the event on June 4.

AB270: Stewart Indian School
preservation

Sponsored by Assemblyman
Philip O’Neill (R-Carson City),
the measure allows the museum
director of the Stewart Indian
School Cultural Center and Mu-
seum designate certain buildings
and grounds of the former
boarding school for Native chil-
dren for special events and au-
thorizes the sale and consump-
tion of alcoholic beverages at
such events.

The bill also earmarks any funds
made through the special events
to be paid into the State Treas-
ury for credit to the Nevada In-
dian Commission Gift Fund.
Those funds must be used by the
commission to maintain and pre-
serve operations and cultural
integrity of the Stewart Indian
School.

During the bill-signing event in
Carson City, O’Neill said the

Continued on Page 7
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Tribal Advocates from across the state celebrate with Assembly woman Natha Anderson. Photo Provided by Bucky Harjo

measure will help ensure the
museum can continue to edu-
cate the public on the harsh his-
tory of the boarding school. The
measure also includes preserva-
tion efforts for the State Prison.

“[The Stewart Indian School
and the State Prison] are long
standing in our Nevada history,
both good and bad. And we
need to teach that, have that
available, so our future genera-
tions do not repeat. And that's
the strongest part of all of our
bills today is that we prepare
our future generations to be bet-
ter than we are,” he said.

The Stewart Indian School was
one of hundreds of federal
boarding schools in the United
States that housed Native chil-
dren, often kidnapped from
their families and forced to at-
tend, in order to assimilate them
into white culture. Their tradi-
tional long hair was cut short
and their languages and spiritu-
al practices were forbidden. It
reopened last year, after receiv-
ing funding from the state, as a
museum to share the story of
what happened there, as told by
school alumni, some of whom
are still living in the state.

The Assembly and Senate ap-
proved the bill unanimously,
and Sisolak signed it into law
during the event on June 4.

AB261: Expand historical
contributions of diverse
groups in education

Sponsored by Anderson, the
measure requires that education
curriculum used throughout the
state promote greater inclusion
and accurately reflect societal
contributions made by various
demographic groups.

The bill requires the board of
trustees of each school district
and the governing body of char-
ter schools ensure educational
material includes contributions
to science, arts and the humani-
ties made by Native Americans
and tribes, people of marginal-
ized sexual orientation or gen-
der identity, people with disabil-
ities, people from African
American, Basque, Hispanic,
Asian and Pacific Islander back-
grounds and more.

The bill addresses frustrations
expressed by Native leaders and
educators that education gener-
ally focuses on Native people as
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historical figures and fails to
acknowledge the historical con-
tributions and modern day pres-
ence of Native people and tribes
in Nevada.

The Assembly and Senate ap-
proved the bill in 26-16 and 12-
9 votes, respectively, with Re-
publican lawmakers voting
against it, and Sisolak signed the
bill into law in May.

AB321: Expanded voting
measure becomes law

Sponsored by Assembly Speak-
er Jason Frierson (D-Las Ve-
gas), the bill sets in stone

the expanded voting

measures implemented last year
in response to the pandemic. Na-
tive leaders and advocates

have widely supported the meas-
ure as it includes extended dead-
lines for tribes to request polling
locations and so-called “ballot
harvesting,” which allows peo-
ple to submit ballots for non-
family members.

McDade Williams, Te-Moak
tribe member and Reno-Sparks
Indian Colony lobbyist, said the
law improves access to voting
for tribes.

Continued on Page 8
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“Being able to recognize that
tribal communities are isolated
and figuring out ways to help
them participate in the state se-
lection process — these are all
good things for tribes,” she
said.

The next step: Educating Native
voters about how to access the
ballot in time for the midterm
election season next year, she
said.

“Hopefully those initiatives can
really bear some fruit over the
next 12 months, getting some
resources at the tribal level to
start training voters on how to
access the process and how to
understand candidates and what
to look for in candidates,”
McDade Williams said.

The bill passed along party lines
in the Assembly and Senate, and
Sisolak signed it into law on
June 2.

AB103: Protecting Indian bur-
ial sites in Nevada

A follow-up to legislation ap-
proved in 2017, the bill clears
up ambiguities in the law re-
garding excavation of Indian
burial sites across Nevada.
Sponsored by Assemblywom-
an Susie Martinez (D-Las Ve-
gas), the measure clarifies that
entities engaged in lawful activi-
ty, such as construction, mining
and ranching, are exempt from
obtaining permits from the State
Museum so long as the activity
will not affect a known burial
site.

The Assembly and Senate ap-
proved the bill unanimously and
Sisolak signed it into law fol-
lowing the end of the session in
May.

During a hearing for the bill in
March, Michon Eben, manager

for the Reno-Sparks Indian Col-
ony cultural resource program,
said the current law does not
protect Native items or objects
found across Nevada and is
something Native people would
like to change in the future.

AB171: State protection for
“swamp cedars”

The measure sponsored by the
Assembly Natural Resources
Committee grants state protec-
tion to Rocky Mountain juniper
trees, known as “swamp ce-
dars,” outside of Ely in Spring
Valley. Native elders and tribal
leaders widely supported the

measure because the site where
the swamp cedars are found,
known as Bahsahwahbee in
Shoshone, is sacred to Indige-
nous people.

Tribal Leaders and Advocates pose for
a photo on this historic day.
Photo by Bucky Harjo

The Assembly approved the bill
29-13. It later passed the Senate
in a 13-8 vote, with Republi-
cans voting against it, except
for Sen. Ira Hansen (R-Sparks),
who crossed the aisle to ap-
prove the measure de-

spite raising concerns about his-
torical inaccuracies regarding
massacres of Indigenous peo-
ples cited in the bill. Sisolak
signed the bill before the ses-
sion ended in late May.

AJR4: Federal protection for
“swamp cedars”
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Further expanding on AB171,
the resolution, also sponsored
by the Assembly Natural Re-
sources Committee, urges Con-
gress and the Biden administra-
tion grant protections to swamp
cedars and designate the area as
a national historic monument or
expand the Great Basin National
Park to include Spring Valley.

The Assembly approved the bill
29-13, with Republican law-
makers voting against it, and
was later unanimously approved
by the Senate.

AJR3: Naming Avi Kwa Ame
a national monument

Sponsored by Assemblywom-
an Cecelia Gonzalez (D-Las Ve-
gas), the resolution heads to
Congress to establish Spirit
Mountain, known as Avi Kwa
Ame in the native Mojave lan-
guage, as a national monument.
Avi Kwa Ame is a spiritual cen-
ter for several tribes spanning
across Nevada, California and
Arizona, including the Fort Mo-
jave Tribe.

The Assembly and Senate ap-
proved the bill largely along
party lines, with Republican
lawmakers voting against it.

Adding Native representatives
to state groups:

AB72: State Board on Geo-
graphic Names

The measure adds another spot
for a Native representative from
the Nevada Indian Commission
on the State Board on Geo-
graphic Names. The board al-
ready included a spot for a
member from the Inter-Tribal
Council of Nevada and includes
representatives from the state
Bureau of Mines and Geology,
UNR, UNLYV,

Continued on Page 9
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the U.S. Forest Service and
more.

The Assembly and Senate unan-
imously approved the bill and
Sisolak signed it into law on
May 21.

ABS2: Land Use Planning Ad-
visory Council

Sponsored by the Assembly
Natural Resources committee,
the bill adds a voting member
appointed by the Nevada Indian
Commission to the Land Use
Planning Advisory Council. The
Assembly and Senate approved
the bill unanimously and Siso-
lak signed it into law May 21.

AB54: Advisory Traffic Safe-
ty Committee

Sponsored by the Assembly
Growth and Infrastructure com-
mittee, the bill creates the Advi-
sory Traffic Safety Committee,
which will be tasked with re-
viewing, studying and making
recommendations regarding
best practices for reducing traf-
fic deaths and injuries. As part
of the committee, the bill adds a
member representing Nevada
tribal governments recommend-
ed by the Inter-Tribal Council.

The Assembly approved the bill
36-4 and the Senate 12-9, with
Republican lawmakers voting
against it. Sisolak signed the
bill into law on May 21.

AB9S: Legislative Public
Lands Committee

Sponsored by the Assembly
Legislative Operations and
Elections committee, the bill
adds a member representing Ne-
vada tribal governments recom-
mended by the Inter-Tribal
Council and appointed by the
Legislature to the Legislative
Public Lands Committee.

The Assembly and Senate ap-
proved the bill unanimously and
Sisolak signed it into law on
May 27.

Jazmin Orozco Rodriguez is a Nevada
Independent staff reporter covering
Nevada’s Native American and Latino
communities. Follow her on Twit-
ter: (@jazminlorozco or email

jazmin@thenvindy.com

Governor Steve Sisolak, First Lady Kathy Sisolak , Bill Sponsors: Assemblywoman Natha Anderson, Assemblyman P.K. O 'Neill and
Assemblyman Howard Watts all attended the bill signing ceremony at Stewart Indian School. Governor Sisolak also sports his gift-
ed Stewart Indian School beaded ball cap made by RSIC Tribal Member Ramona Darrough. Photo by Bucky Harjo.
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. AUTOMOTIVE FLUIDS  ADHESIVES - ' ‘ HUNGRY VALLEY AAZOOM MEETING

- PAINTS SOLVENTS - TO JOIN VIA PHONE, caLL §699.900.6833

- FOODS CHEMICALS -
- LIQUIDS CLEANERS - ; —— 832.373.1135

- ANYTHING WET MIRRORS - "k : Password: JA2S82
- TIRES ' ) et
- HAZARDDUS MATERIALS suck As DiLS ,_ A §& ) —__ We hope you log on! Going strong during COVID-19!
- ANYTHING FOOD SOILED : % ) ”””"'———f![gzlr:ti:ing Social Distancing by Going Virtual!

(NO FOOD SDILED PAPER SUCH AS PAPER PLATES, NAPKINS, PIZZA BOXES, T - ”
MILK CARTONS, TAKE-OUT BOXES) ’or{!.‘ore info: 775.433.5327

D'II' :

INPORTANT NOTICE

COVID-19 TESTING WILL NOW BE
IN THE MAIN CLINIC PARKING LOT

Monet’a.ry Donations:
CashApp: $pagweedme
PayPal@pagwee4dme

PLEASE CALL THE NURSE CALL LINE @ (775) 334-4319
« [fyou are experiencing any symptoms of the COVID-19:
Cough- Shortness of Breath- Difficulty Breathing
Fever, Chills, Fatigue, Muscle or Body Aches
Loss of Test or Smell, Sore Throat
Congestion or Runny Nose, Nausea or Vomiting-Diarrhea
« Been in contact with someone diagnosed with COVID-19

0O 0 0 0

*All patients will be tested in their vehicles or walk-ups at the front door
By a medical staff member and then called for a Telehealth visit with test result

*Patient can be discharged after Telehealth or will be converted to an in-person
appointment if necessary

Any questions or concerns please call:
Health Center @775-329-5162 or COVID-19 Questions- Nurse Line @775-334-4315

Thank you for aour'patl.cwcc § understanding during this time, RSTHC
>> wear your MASK*wWash your hands*ieep Your Distancing®cet vaccinated < <



(PRESS MILL ST. OVERNIGHT CLOSURE
i JULY 20, 21, 23, 26

SPAGHETTI BOWL [SBX TRAFFIC NOT'CE "”X}l Reno Sparks Indian Colony

As 1-580 bridge girders are placed, tha fofiowing ciosures wil take piace between B p.m. and 6 a.m Juty 20 21, 23, and 23:

- Mil St, ciosed under 1-530. ALL f

Southbound 1-58C off and on ramps at Milt St. ciosec
- Northbouna 1-580 off and on ramps wiii reman Spen Rs'c Triba

\\ A SOUTHBOUND ACTIVITY AND TRAFFIC CONTROL DETAILS

N2 1580 OFF ANDON Location: Mil St., from approximately Louise S1, to just before the Mem bers
¢ RAFLTQP.E_:A’! MILL man Grand Sierra Resort entrance.
. SlcOOES Datedtime: Ovemight work {8 p m. 10 8 a.m ) on the foflowing mights &
july 20. 21, 23 ana1 26

Construction impacts:
+ Consinct o aquipment and cranes wil be on ste

&
a
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Use Piumb Lo |

3 Iighting will be used to light the work area and
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"t;z’m%?;s e st IRGIC Residents

* Southoound Mill St. off and on ramp closures.
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CALL TO REQUEST PPE

775 560-9041 OPEN 7 DAYS/WEEK 8 A.M. - 5 P.M.

Delivery avallable to RSIC Residents, bound Seniors, Disabled &

WITH ANY QUESTIONS
SBX" for project updates via text | FACEBOOK: www.facebo v OR 775-785-1346 RSIC Off-Reservation Tribal Members living within Reno-Sparks area
Badoisnantan | WER

L EliA B haninontsam

COVID-19 Assistance through Human
Services

Crisis Relief Under the CARES Act COVID Case Management

Have you been financially affected by COVID 19 Case management is offered to tribal and
through Iagoff, furlough, reduced hours or community members who have been diagnosed
employer/business closure? with COVID-19 OR have been recommended to

. . ; . self-isolate due to an exposure. The purpose of
If so, you may qualify for assistance with essential this program is to remove barriers to allow
needs such as housing payments, utilities (water, familiesto heal and self-isolate, and to limit
garbage, power), and groceries. further viral spread. J

The purpose of this program is to provide assistance
to families who are experlencm%a_ﬁnan.cxal crisis due
to COVID-19 and cannot meet their basic needs.

Case management includes:

+ Grocery shopping
To download the policy or an application, visit « PPE delivery

-releir-

+ Care coordination

For more information, call Human Services at 775-329-5071 x 7930 to
speak with Griselda Maya, COVID-19 Case Management
Coordinator.
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Addressing The Needs Of Our Youth

And Elders In The Time of COVID
Dr. Art Martinez, Chumash, Psychologist

COVID-19 pandemic and
lockdown has brought about
a sense of fear and anxiety to
our families and community
as we have not seen in a
while. As we are rightfully
somewhat isolated from each
other it makes sense to that
we need to pull together with §
increased family and commu-
nity wellness. There are key
elements to these protective
measures for our community.
1) In protection of our physi-
cal wellbeing and the wellbe-
ing of others we stay isolated
from each other. 2) we avoid
substances like alcohol and
other drugs as they have a
direct relationship to in-
creased risk and poor deci-
sion making.

We can break this isolation
by using the new technolo-
gies and old to reach out in care
for one another. This time of
COVID has led to short term as
well as long term psychosocial
and mental health implications
for children and adolescents. It
has led to increased isolation of
elders as well as children from
peers and extended family. The
strength of magnitude of impact
on our elders and children are
determined by many vulnerabil-
ity factors like developmental
age, educational status, pre-
existing mental health condi-
tion, struggling to make ends
meet or being quarantined due

3 Generations: Deon John, Ruth Johnson,
and Karianna John .

Photo by Bucky Harjo

to infection or fear of infection.
This is magnified by the lack of
social and family interacts
which we need to stay healthy.
We can break the cycle of vio-
lence, substance use and grow
the strength of our family by
focusing our homes on wellness
and kindness. While these
sound like simple goals, we will
likely need assistance or to as-
sist others who are committed
to setting our family on a path
of wellness, not isolation.

12

Care for Children, Our Fu-
ture

Although the rate of COVID-
19 infection among young
children and adolescents is
lower, the stress confronted by
them increases their vulnera-
bility to the infection and the
long-lasting effects of isola-
tion. Many cross-sectional
studies have been conducted to
analyze the impact of COVID-
19 and lock down on children
and youth. The results of these
studies show that the nature
and extent of this impact de-
pend on several vulnerability
factors such as the develop-
mental age, educational status,
existing mental health or be-
havioral issues, struggling fi-
nancially as a family or being
quarantined due to infection /
fear of infection. Studies show
that young children show more
clinginess, disturbed sleep,
nightmares, poor appetite, in-
attentiveness, and significant
separation problems.

The containment measures like
school and activity centers clo-
sures for long periods together
expose the children and families
to the increased emotional ef-
fects on educational, psycholog-
ical, and developmental attain-
ment as they experience loneli-
ness, anxiety, and uncertainty.
Compulsive use of internet
gaming and social media puts
them at higher risk. Children
and adolescents with mental
health conditions are not used
to variation in the environment.
Hence there could be dramatic
increase in symptoms and be-
havioral problems.

Continued on Page 13



The children who receive train-
ing, therapy, and other treat-
ments are at high risk of being
derailed from therapy and spe-
cial educational services. In-
creased family stressors and
substance use makes children
particularly prone to exploita-
tion and abuse. Children quar-
antined are at high risk for de-
veloping higher risk for mental
health-related challenges.

We multiply the impact of these
factors on the lives of our chil-
dren and elders through adverse
experiences which we are at
higher risk for in these times of
loss and struggle

Elders in Our Prayers
Interestingly the same dynamics
that put children at risk are also
somewhat associated to in-
creased risks of elders. This
impact is multiplied many times
by the increased impact of the
infection on our elders, the in-
creased health issues which our
elders may have and by the ten-
dency of elders to suffer quietly
without wanting to bring atten-
tion to their own needs or need
for medical care.

The remedies for these issues
which can build on the resili-
ence of our family and commu-
nity to have increase contacts of
care, spiritual support and
strengthening our connections
to one another. We can take
advantage of our ability to con-
nect with every means availa-
ble, from visiting on the front
porch from the door, to
facetime, Instagram, through
drive by gifting.

While we as treatment provid-
ers are connecting with many
adults there is a need of elders,

children and adolescents access
mental health services by using

face to face as well as digital
platforms. For this collaborative
network of adults, parents, care-
givers, medical providers, com-
munity volunteers, and tribe are
required. The focal point of the
Tribal Behavioral health care is
committed to prevention, pro-
motion, and interventions corre-
sponding to the wellness needs
of our communities and fami-
lies.

What Can I Do?

Consider the following thoughts

and actions to increase the resil-

ience of the family and commu-
nity:

e Family spirituality

e Reenter family spiritual ac-
tivities informal

e Family prayer, find or redis-
cover the spiritual or faith-
based heart of your family.

o [Eating at a table together,
Praying for the meal.

o Using immunity boosting
teas such as elderberry tea

o Bringing family together
around church, prayer activ-
ities and ceremony within
the home

o This is unique time to ask
our family elders to lead us
in coming closer together in
both prayer and support.

e Beading and basket making
and other artwork as a fami-
ly effort

Mobilizing youth and youth

leaders in wellness

e Assign young family mem-
bers to practice and teach
safe distancing, masking,
and sanitizing skills.

e Organize small groups of
youth to visit elders and
practice active care (such as
getting wood, yard cleanup,
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getting or seeing to sanitiz-
ing products and food for
the elders)

o Sit with and actively assist
children in their school stud-
ies, discuss the learning
points of the day (what did
you learn today? What did it
make you think or feel?
Teach me about what you
are learning)

Bringing the community togeth-

er

e Organize youth and elders to
secure vaccination and to
teach peers about the im-
portance of reaching com-
munity immunity.

e Assist elders and youth to
schedule and access nation
building services such as
behavioral health services.

e Promote behavioral health
and other family wellness
services not as a way of ad-
dressing bad behaviors or
issues but to build strength
and resilience to the family.
This will focus on the fami-
ly wellness activities of spir-
itual strength, family organi-
zation and safety, increasing
the emotional response
skills and mindful self-care.

With these simple steps we can
come through the time of
COVID stronger as individuals
and families to build a stronger
community. Please feel free to
reach out the RSIC Behavioral
health for assistance, coaching
or strength build during these
difficult times. We are here to
serve as partners in building and
strengthening your family and
wellness activities.
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The COVID-19 pandemic is not over, and it may not be over for a while. There
are three easy ways to help your community reach immunity.

o Get vaccinated.

. No matter which vaccine you get, all available COVID-13 vaccines are effective at preventing serious and
potentially deadly effects from COVID-18 while also lowering your chances of infection with the virus.

. Most clinics are now able to provide vaccines for everyone 12 years of age and older.
€) Get the second dose.
o If you receive the Pfizer or Moderna vaccine, you need to get a second dose a few weeks later. The second

shot is especially important, as it provides the full protection you want from a vaccine.
o Continue to protect yourself and your loved ones.
COVID-19 vaccines are effective at protecting you from getting sick. Based on what we know about COVID-18
vaccines, people who have been fully vaccinated can start to do some things that they had stopped doing
because of the pandemic.

You are not considered fully vaccinated until two weeks after you receive the 2nd dose of the Pfizer or Moderna
vaccine, or 2 weeks after receiving the single dose Johnson & Johnson's Janssen vaccine.

Until then, there are three easy steps to stay safe:

. Wear a mask.
. Wash your hands.
. Watch your distance (6 feet or more)

Protecting yourself will help to protect those around you who may not be able to get vaccinated.

For more information on vaccine safety, community supports, and continued protection against COYID, visit https://www.ihs.gov/vaccine

Together, we can reach community immunity.
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LET'S REACH COMMUNITY IMMUNITY!
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Myths about the COVID Vaccine

MYTH: Getting the vaccine will give you COVID.

FACT: This is absolutely false. To become ill with COVID, there must be contact with the coronavirus. None of the vaccines
available contain coronaviruses so they don't have what is needed to cause infection. Building up immunity takes

time and so it is possible to contract the virus either before you get the vaccine or while your body is still building
protection from the vaccine. That's why wearing a mask is so important.

MYTH: You don't need o vaccine if you've had COVID.

FACT: We don't know how long immunity lasts once you recover from the virus, but there is a possibility of catching the
virus a second time, so the vaccine is still important. If you've had COVID, you may receive the vaccine after your symptoms
have gone away and you have finished your isolation period. If you received certain medicines when you had COVID, you
may need to wait to be vaccinated. Talk to your provider about what’s right for you.

MYTH: The vaccine will change my DNA.

FACT: Your DNA is the blueprint for your body and is very difficult to change. The Pfizer and Moderna vaccines contain a
different type of genetic material calied messenger RNA, or mRNA. Your cells break down the mRNA after a short period of
time. And mRNA does not affect or interact with your DNA in any way.

MYTH: | can’t get the vaccine if | want to have a baby.

FACT: There is no evidence the vaccine does anything to a baby during pregnancy, nor that it does anything to the mother's
body to prevent pregnancy in the future. For men, there is no evidence to suggest it affects the sperm or male reproductive
organs either, meaning it won't prevent someene from becoming a father. Your provider can help answer any specific
questions.

For more information on vaccine safety, community supports, and continued protection against COYID, visit https://www.ihs.gov/vaccine

Together, we can reach community immunity.

Facts tased oa the COC page Myths and Facts about COVID-N Vaccines
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GOVID-19

EMERGENCY RENTAL
ASSISTANGE (ERA) &
UTILITY ASSISTANGE

WHO IS ELIGIBLE TO RECEIVE

ASSISTANCE?

. Inneed of financial assistance, due to being
directly or indirectly affected hy COVID-19.
. Applicant must be renting their primary place

of residence.

. Applicant must meet household local
median income guidelines.

. Open to all RSIC Tribal members and other
Federally Recognized tribal members in

eligible service areas. [Must provide proof of : LIVING OFF THE

* COLONY.

- FOR MORE INFO

- PLEASE CONTACT

- THE HOUSING DEPT.
1 @T15-185-1300

WHAT DOES THIS ASSISTANCE COVER?

. Rent/Rental Arrears
. Costs Associated with moving into a new

rental.

. Utility Bills/Utility Arrears [electric, water, gas) -
. Internet Costs (if services were purchased/
installed after March 13, 2020)

: RENO-SPARKS
: INDIAN
: COLONY
: HOUSING DEPT.

"

E

- \

B ;

. ?&_NOSPAR'(S

= INDIAN COLONY )

& AN\ '
: * \\ A
3 \ <

o

: APPLICATIONS

: AVAILABLE BY MAIL
:  EMAIL, OR DOWN-
* LOAD VIA OUR

: WEBSITE

:  HELP SPREAD THE
: WORD AND INFORM
:  FAMLY AND FRIENDS

OR EMAIL

RDARROUGH@RSIC.ORG

: WWW. RSIC.0RG
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Behavioral Health Check-In

By Vanessa Williams

B.S. Community Health Sciences / RSTHC Prevention Outreach Coordinator

Recently have you said?

“I can’t sleep,” “I have been
sleeping too much and I’m still
tired,” “I’'m on edge, angry,
worried, scared,” “Nothing I do
matters,” “There is no way out,”
“I have no reason to live,” “I
have no purpose in life.”

Recently have you felt?

Little to no energy? No interest
in seeing friends? Not able to
complete daily tasks? Feeling
helpless? Feeling hopeless?
Felling alone? Feeling exhaust-
ed? Uncontrollable anger? Un-
controllable revenge seeking?
Feeling trapped?

Recently have you noticed in a
friend or family member?

Increase in the use of alcohol,
drugs, or smoking? Not being
able to focus to? Talking more
about death? Giving away
prized possessions? Caring less
about what happens to them and
being risky? Sudden mood
changes? Writing or talking
about death, dying, or suicide?
Withdrawing from friends and/
or family?

Recently have you noticed in
your child/children that are
close to you?

Fall in grades? Trying hard and
still having poor grades? Re-
fusal to go to school? Refusal to
participate in normal activities?
Frequent physical pains?
Changes sleeping and/or eating

habits? Negative mood and atti-
tude? Mood swings? Use of al-
cohol and/or drugs? Withdrawal
from friends and/or family?

These Can Be Warning Signs

These can all be warning signs
of suicidal thoughts or ideation.
Whether you have said them to
yourself, said them out loud,
can answer yes to some of those
questions, or if someone else is
displaying any of these signs,
there is help. Lately these feel-
ings have become more and
more common for people of all
ages. We have all lost a sense of
connectedness from the in-
creased social isolation and so-
cial distancing in some form or
another. We have not been able
to attend sporting events, con-
certs, family gatherings, or
go out to eat at our favorite
restaurant like we used to.
Everything has changed and
life is different now. We
find ourselves having to cre-
ate a “new normal”. We miss
our family and friends. We
miss gatherings. We miss
picking up and going wher-
ever we want. We miss not
having to take extra precau-
tions to do normal daily ac-
tivities. For some people this
can be scary and overwhelm-
ing. There are multiple ways
to cope with the feelings we
are having. Different things
work for different people, so
be open to trying more than

17

one thing.
How to Help Yourself

Do not keep thoughts of suicide
to yourself. Silence does not
prove you are strong. Open up
and talk to someone that your
trust (family, friend, counselor,
support group, etc.). It is very
important that you find people
in your life that you can confide
in, feel comfortable with, and
are available at any time, day or
night. There are support life-
lines that are also available 24
hours a day. Build your circle of
trust and have a plan.

Find an activity that you enjoy
doing. Self-care is very im-
portant. In order to care for oth-

ers you have to take care of
Continued on Page 22
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yourself first. You cannot pour
from an empty cup. Healthy ac-
tivities can be something that
connects you to your culture
(beading, making regalia, quilt-
ing, gathering traditional medi-
cines, drum making, etc.). The
goal is to feel good about your-
self.

Build a support network. You
are part of a larger whole and
you make a difference. Your
family, your community, your
tribe, the state you are from are
all a part of what makes you,
you. You may feel less isolated
when you find a sense of con-
nection to these things. Ask
yourself who are the people you
can count on when you are feel-
ing down? Who can you call if
you just need to talk? Are there
groups you can join with people
who have the same interests as
you? Social media is a great
outlet for sharing feelings and
being able to hear stories of oth-
ers who have the same feelings.
Making a list of these connec-
tions and creating bonds will be
helpful to your emotional
health.

Use your support network when
you find yourself in a difficult
situation. The normal reaction
for you may be to shut down
and shut people out, but that
also makes it harder for your
support system to reach out and
help you.

Make a safety plan. It is a step
by step plan that you will follow
when you feel depressed, sui-
cidal, or in a crisis. The goal of
your safety plan is to feel safe.
Follow the steps and each one

will take you to a higher level of
feeling safe. https://
suicidepreventionlifeline.org/
help-yourself/ has templates to
help you create your own safety
plan. It also has a link to MY3
app, free app, that can be used
as another tool to keep you con-
nected during a time of crisis.

What You Can Do If YOU
Are In Crisis

If you yourself are in a crisis
here are some steps that you can
follow to keep yourself safe:

Recognize what warning signs
you are having. What thoughts,
images, moods, situations, and
behaviors are you experiencing?

Use your coping skills/
strategies. What works for you?
Deep breathing, taking a walk,
writing, listening to music,
painting, drawing, exercising,
meditation, yoga, singing,
smudging, beading, calling
someone? It may take more than
one activity to get you to start
feeling safe, and that is ok.

Get out and go somewhere with
others who may offer support.
Remember your support net-
work and lean on your supports,
because they may serve as a dis-
traction from the crisis. Being
out in social settings may also
help take your mind off of the
difficult thoughts or feelings
that you are experiencing.

Contact a family member(s) or
friend(s) who you can confide
in. Know those in your support
network that are supportive and
who you feel most comfortable
with to talk to when you are un-
der stress. Choose individuals
18

that help you feel safe.

Do not be afraid to seek profes-
sional help. It may be a thera-
pist/counselor or a support
group. Just simply speaking to
someone can make you feel bet-
ter and improve your mental
health.

Create a safe environment.
Have you thought of ways in
which you might harm yourself?
Work with a counselor to devel-
op a plan to limit your access to
these means.

What You Can Do If Someone
Else Is In Crisis

If you are with someone who is
in crisis here are steps to keep
them safe:

ASK: “Are you thinking about
killing yourself?” It’s not an
easy question, but studies show
that asking at-risk individuals if
they are suicidal does not in-
crease suicides or suicidal
thoughts.

KEEP THEM SAFE: Ask the
person if they have a plan. If
they do, you can remove items,
or keep them from going to
where they plan to complete
their plan. While this is not al-
ways easy, asking if the at-risk
person has a plan and removing
or disabling the lethal means
can make a difference.

BE THERE: Listen and let
them talk without judging them.
Do not make them feel guilty,
and don’t make it about you.
Listen and be as understanding
as possible. You will learn what
the individual is thinking and
feeling. Research shows that
Continued on Page 23



accepting and talking about sui-
cide may reduce rather than in-
crease suicidal thoughts.

HELP THEM CONNECT:
Get them help. Be the warm,
caring handoff. The National
Suicide Prevention Lifeline’s (1-
800-273-TALK (8255)) and the
Crisis Text Line’s number
(741741). You can also help
make a connection with a trust-
ed family member, friend, spir-
itual advisor, or mental health
professional. Ask them about
their support network or if they
have the MY3 app. Local crisis
centers offer immediate counsel-
ing to everyone and can connect
the individual to local services.

STAY CONNECTED: Check
in with the person who was in
crisis. Staying in touch after a
crisis or after being discharged
from care can make a difference.
Studies have shown the number
of suicide deaths goes down
when someone follows up with
the at-risk person.

YOU ARE NEVER ALONE.
WE ARE HERE FOR YOU

If you need to make a behavior-
al health appointment please call
us (775) 334-4307 and we will
be more than happy to schedule
it for you.

RENO SPARKS TRIBAL
HEALTH CENTER

BEHAVIORAL HEALTH DE-
PARTMENT

BEHAVIORAL HEALTH SERVICES:

Counseling
Consultation
Evaluation

Individual Counseling
Grief Counseling
Family Counseling
Anxiety Management
Stress Management
Anger Management

Groups Offered:
- Anger Management

Domestic Violence Intervention
Family Issues
Prevention Activities

ALCOHOL & DRUG SERVICES:
Consultation
Screening
Evaluation
Relapse Prevention
Trigger Management
Referral to in-house or off-site
programs based on clients
assessed needs & eligibility

Groups Offered:
« Mental Health Wellness

. Art & Spirituality
- Red Road to Wellbriety
« DUI- Level ll, 11-X, & Il

If you have questions please give
us a call. Our services sometimes
change based on the needs of the
community.

We look forward to serving you.

SS— | —
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RSIC Senior Program — Menu

775-785-1343 -
Monday Tuesday Wednesday Thursday Friday
1) Turkey Taco | 2) Beef Hot Dog on
Lettuce Tomato Whole Wheat Bun
Cheese Whole Carrot Sticks 7
Wheat Tortilla Watermelon &
Refried Beans Baked Lays
. Tropical Fruit
5) Closed - 6) Roast Beef 7) Chicken 8) Seasoned Pork | 9) Shrimp Scampi
Holiday and Provolone Alfredo with Chop Brown Rice
) Sub Sandwich Whole Wheat Rice Pilaf Vegetable Blend
m ol Lettuce and Noodles W - | Asparagus Tropical Fruit
% x?][,//}? Tomato Broccoli ﬁ Pears
"% | Baked Lays Grapes
Apple o 2
12) Sloppy Joe on | 13) Turkey and 14) 15) 16)
Whole Wheat Bun | Provolone
Zucchini Mix Cheese on Whole || Senior Center Closed - no meal delivery. Staff is relocating to
Pineapple Wheat Wrap Reno Senior Center, packing and unpacking. Meals will resume
Lettuce & Tomato || Monday July 19. Meals will continue as homebound delivery
Pasta Salad only. No dining in. Thank you for your understanding
) Watermelon
19) Pork Meatball | 20) Cheese 21) Chef Salad 22) Chicken 23) Ham Steak
Sandwich with Burger Macaroni | with Turkey, Egg, | Breast Scrambled Eggs
Marina Sauce on | Green Beans Cheese, Tomato, | Rice Pilaf Sliced Bell Peppers
Whole Wheat Bun | Cantaloupe Cucumber, Boiled | Brussel Sprouts | Apple Slices
Green Salad ../ | Whole Wheat Roll | Pineapple Orange Juice
Apple Orange
26) Bison Gravy | 27) Pork Loin 28) Chicken 29) Spaghetti with | 30) Chorizo and
over Brown Rice | Baby Roasted Salad Sandwich | Meat Sauce on Eggs on Whole
California Potatoes on Whole Wheat | Whole Wheat Wheat Tortilla
Vegetables Asparagus Bread Pasta Tomato and
Honey Dew Lettuce & Tomato | Dark Green Salad | Cucumber Salad
Baked Lays Cantaloupe Banana &
Pear

Please tie up your dog(s) during delivery times 10 am-1 pm, staff will not enter yards with loose dogs.
Reminder to call before 10:00 am to cancel or add your meal delivery.

“Vitamin C — Daily +Vitamin A — 3x per week

Menu is subject to change without notice.

1% Milk Daily

COVID 19 Reminder- Your meal will be in a plastic bag and placed on your doorknob or driveway fence
if you have loose dogs. Please listen for staff to honk and knock then pick up your meal bag after they
leave. Staff will return within 15-20 minutes. Meal bags that stay on the door or fence will be removed
and a “missed you” note will be left. This ensures safe temperatures of food.
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Reno-Sparks Indian Colony

Senior Program - Activities

775-785-1343
Monday Tuesday Thursday Friday
Reminder to stay g, Callif 1) 6:00 pm Last 2) ®
hydrated daily ﬂ e you Shoshone
and to keep cool. |44 > need a 9| Language Class s |
See flyer for N Fan " e
more information 785-1343 = ./
5) Center Closed | 6) Farmers Market | 7) 1:00 pm Paiute | 8) Stay Hydrated | 9) Stay Safe in
No Lunches Coupon Book Language Class and keep cool Extreme Heat
Delivered Distribution daily Tip - Wear
. MigH Call 775-785-1343 loose, light
X \'_\ to sign up or more weight, light
A information colored clothing
12) Hydrate daily | 13) Stay Safe in 14) 15) 16)
Extreme Heat Tip ; g =% :
Avoid strenuous Senior Center Closed - no meal delivery or activities. Staff is
activity or work relocating to Reno Senior Center, packing and unpacking.
until it cools down | Meals and limited zoom activities will resume Monday July 189.
Meals will continue as homebound delivery only. No dining in
and no on -site activities. Thank you for your understanding
20) Painting 21) 1:00pm Paiute | 22) Painting 23) Food Bank
Pantry - ﬁg Picture Frames Language Class Picture Frames 9:00 am
Y 1:30 pm on Zoom 1:30 pm on Zoom
26) STAY 27) 8:00 am 28) 1:00 pm Paiute 30) Stay Safe
Ttydedled | Commodities Language Class in Extreme
= Drive Thru only Heat Tip
Take cool

showers to cool
down

Wednesday Paiute Language Class & Zoom beading with Language & Culture meeting ID: 973
902 8272. If you have any questions or if you need help call Language & Culture 775-785-1321.

To participate in activities, please call the Senior Center at least 24 hours before scheduled
activity, so we can give you the supplies needed 775-785-1343. 3 Participants required for
Zoom Class Activities, but if you would like to do an activity on your own we can deliver

supplies. Zoom ID: 727 207 1025 Passcode: kNub6P

21




WOULD YOU LIKE TO SAVE MONEY & ADD YEARS OF
SERVICE TO YOUR FURNACE?

Nekoda Pete, RSIC Housing Dept.

Think of your furnace as you would your vehicle.
The better you take care of it, the more efficient it
will function, and the less wear and tear it gets, the
longer it will run. Not to mention you will save mon-
ey on your monthly energy bill. While these tips may
seem tedious, they are quite simple. You just have to
do them. It will be worth it! Follow These 6 Simple
Tips and Make Your Furnace Run At Peak Efficien-

cy:
Replace the Return Air Filter Frequently.

The purpose of the filter is to prevent dust, hair, de-
bris from getting into the furnace. Once the filter is
fully packed with dust, the furnace has to work much
harder to pull air through it. Check your filter/filters
once a month. A good reminder is to check the filter
every time you receive your monthly energy bill. A
good rule of thumb is to change it every 3 months, or
more often, if needed. Factors such as having ani-
mals, or open dirt areas around the exterior of your
home can lead to having to change the filter more
often. The proper filter size can be found by remov-
ing the existing filter and purchasing the same size.
You can purchase different quality levels of filters,
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but the upper-grade filters aren’t really necessary
unless you have severe allergies.

Clean/Clear All Vents and Registers.

Make sure all of your vents are open, uncovered, and
debris-free. You always want the air to move freely.

Use a Programmable Thermostat or Manually
Adjust the Temperature.

Setting your thermostat to 68 degrees, while you are
home and awake, has been found to be the most effi-
cient setting. If you are sleeping, or away from
home, turn/set your thermostat 7-10 degrees cooler.
If you’re not quite comfortable with this tempera-
ture, throw on another layer of clothing. This may
have been what Gram or Grandpa used to do, but
will save on energy and money in the end.

Use Your Curtains Wisely.

On bright sunny days, we have plenty of those here
in Nevada, fully open your curtains, and allow sun-
shine to naturally warm your home. This is usually
only helpful on South or West-facing windows.
Then, close them at dusk to help prevent heat loss.

Use a Ceiling Fan.

This may sound weird to do in the winter, but if you
have a fan, by running it on low, you can push the
rising hot air back down towards the floor.

Schedule an Annual Furnace Service.

By having your furnace cleaned and inspected annu-
ally, you can keep it running efficiently, and possi-
bly avoid any sudden breakdowns. Your RSIC
Housing Department has the proper contact infor-
mation for a reputable HVAC technician, and this
service can be had at a reasonable cost. We highly
recommend utilizing this service.

More info, 775-785-1300
--Your RSIC Housing Team



RSIC’s July Directives/Memos

MEMORANDUM
Chairman’s Office

Date: July 1, 2021

TO: RSIC Tribal Members & RSIC Community

FROM:" I Arlan D. Melendez, Chairman and Tribal Council

RE: Strategic Re-Opening Plans during COVID-19

This is to inform all RSIC Tribal Members and RSIC Community Members, the Tribal
Council decided to make strategic changes to further the process of resuming normal RSIC
government operations following the COVID-19 Pandemic closures. See below for changes.

MANDATORY CURFEW AND STAY AT HOME ORDER LIFTED: As of July 1%, Tribal
Council has lifted the Mandatory Curfew and Mandatory Stay at Home Orders. Be advised,
however, the curfew pertaining to minors and persons age 29 years of age and younger, as
established by RSIC Ordinance No. 33 (Curfew Ordinance), remains in place and will be
rigorously enforced.

PARKS REMAIN CLOSED: RSIC parks will remain closed for the month of July 2021. The
Tribal Council will reconsider this directive prior to August 1, 2021.

ALL INDOOR COMMUNITY BUILDINGS: All indoor community buildings will remain
CLOSED for the month of July 2021. Tribal Members may not rent indoor community spaces for
birthday parties, funerals, craft fairs, tournaments, or any other event. The Tribal Council will
reconsider this directive prior to August I, 2021.

TRIBAL COUNCIL AND BOARD/COMMITTEE MEETINGS: All Tribal Council and
Board/Committee meetings must remain virtual (Zoom meetings) for the month of July 2021.
The Tribal Council will reconsider this directive prior to August 1, 2021.

CHURCH / SWEAT LODGES: As of July 1%, Tribal Council made the decision to allow
religious organizations to reopen their facilities and gathering sites, provided CDC guidelines are
followed. RSIC Tribal Members may attend at their own discretion.

2021 NUMAGA POWWOW: Tribal Council made the decision to move forward to host the
2021 Numaga Powwow, September 3-5, 2021, following all COVID-19 safety protocols.

If you have any questions regarding the directives and protocols described above, please
contact Tribal Administrator, Angie E. Wilson. We deeply appreciate your continued compliance
and understanding during these unprecedented times, and look forward to making progress toward
resuming normal community and governmental operations during the summer months.

AM:bs




CALLING ALL RSIC
BUSINESS OWNERS

BEADER'S

CRAFTER'S
ARTIST'S

FREE ADVERTISING IN CAMP NEWS
WE WILL CREATE AD FOR YOU!

SEND PHOTO OF YOUR LOGO, ARTWORK AND BUSINESS TO:
bsam@rsic.org and bharjo@rsic.org

VISIT THE -
FOOD BANK OF NORTHERN | 3

NEVADA'S MOBILE HARVEST
IN HUNGRY VALLEY Eg

_ WHEN: s“
orive | FRIDAY, JULY 23 | requreators
e 9-10:30AM Seices
Further | WHERE: ol
Notice / HV GYM PARKING LOT "”‘“m’

E-wlogces
Z ~. On
LIMIT ONE DISTRIBUTION PER WEEK B b‘

PLEASE NOTE:
- EACH FAMILY (NOT PERSON)
RECEIVES ONE DISTRIBUTION

- CLIENTS MAY PICK UP FOR UP TO 3
FAMILIES NOT PRESENT
- VOLUNTEERS DISTRIBUTE BASED
ON WHAT FBNN STAFF WRITES ON
WINDSHIELDS

Reno-Sparks Indian Colony

Reno Colony

Free Summer Meals for kids ages 1-18

CA

Summer Meals

Time: 11:30 AM-12:15 PM

Where: 34 Reservation Road
Day: Fridays, each child 7 will receive 7 breakfasts & 7 lunches
DATES: 6/18/2021 - 7/30/2021-No Service 7/5/2021

(S FOOD BANK

together

For all questions, please call the Food Bank at (775) 331-3663

RSIC IS AN EQUAL OPPORTUNITY SERVICE PROVIDER AND EMPLOYER

Reno-Sparks Indian Colony

HUNGRY VALLEY

Free Summer Meals for kids ages 1-18

CAl

Summer Meals

Where: 340 Eagle Canyon Dr.
Parking Lot across from Christian Fellowship Church
Time: 2:30 PM-3:15 PM

Day: Fridays, each child will receive 7 breakfasts & 7 lunches

Dates: 6/18/2021 - 7/30/2021-No service on 7/5/2021
rCi_ FOOD BANK

together

For all questions, please call the Food Bank at (775) 331-3663

RSIC IS AN EQUAL OPPORTUNITY SERVICE PROVIDER AND EMPLOYER




SPONSORED BY

HOST DRUM
POUNDMAKER SINGERS
Saskatchewan, CAN

MASTER OF CEREMONIES

o

ARENA DIRECTOR
.
HEAD JUDGE

Nelorw Beker

HEAD MAN DANCER

HEAD LADY DANCER
COLOR GUARD

RSJC Color Guard

SOUND PROVIDED BY

HOKAH SOUND

) LN S,

GRAND ENTRY TIMES:
FRI 7PM, SAT 1&7PM
SUN 12PM.

DANCE CATEGORIES:

Golden u e Men & Women"55+) Combined

Men (18- 4) Trudmonul L orthern &

Southern combined), Chicken, Grass, Fancy Bustle
Women (18-54): Traditional LNort ern &

Southern combined), Jingle Dress, Fancy Shawl

Teen Boyi 13-17): Tradifional, Grass, Fancy Bustle
Teen Girls {13-17): Traditional, Jingle, Fancy Shaw

Ir Boys & Girls (6-12): Traditional, Grass, Jingle, Funcy
Tiny tots Paid Daily

ACCOMMODATIONS

Host Hotel Circus Circus Reno, NV
(800)-648-5010

Group code: SCNUMAG

FREE DRY CAMPING @PW GROUNDS

CDC GUIDELINES WILL BE IN EFFECT

Pow-wow

September 3,4, & 5, 2021
/%/zm/ Vz//a//

DRUM CONTEST “W|
]St 57,000 _'/;/////f'?/:'/{/.. ‘/;///(((./(,
2nd 55,000
*DAY PAY FOR
3rd S4 000 NON-CONTEST DRUMS

COMMITTEE SPECIALS
SPOTLIGHT: Men’s Grass & Women's

Fancy Shawl (top 10 in each category),
SWITCH DANCE: Women's GRASS &
Men’s FANCY SHAWL

DANCE SPECIALS
Men's All Around -Head Man
Sequin Jingle Dress Special -Head Lady
Teen Girls All Around -Miss Numaga
All Ages Old Style Jingle Dress -Jr.
Miss Numaga
Tiny Tot Special -Numaga Tiny Tot
ol Princesss
N Women's Paiute Dress (Buckskin &
O (loth Combined)

PRINCESS PAGEANT THURSDAY EVENING,
CHECK FB PAGE FOR MORE INFO &
UPDATED SPECIALS

DUETO COVID-19 THERE WILL BE NO
SATURDAY FEED

POWWOW INFORMATION: Anita Talancon
(775)338-3723

VENDOR INFORMATION: Juson Stewart
(775)399-2177 josonstewart24 5@gmail
PRINCESS PAGEANT INFORMATION:
Klarissa 0'Neil (775)870-0828

MEDIA CONTACT: Bethany Sam

SUBJECT TO CANCELLATION DUE TO COVID-19

(775)842:2902

DRUG & ALCOHOL FREE EVENT, RSIC POWWOW COMMITTEE IS NOT RESPONSIBLE FOR LOST/STOLEN ITEMS or SHORT FUNDED TRAVELERS




Photo Collage of RSIC by Bucky Harjo & Bethany Sam

Retirements, Graduation Parade, Virtual Shoshone Reunion & Packaging, Cattle Drive, Hungry Valley Command during COVID-
19, Sneak Peak of COVID Campaign Photos, Virtual Tele Town Hall w/ Miss Universe 2015 Ashley Callingbull,

Top Left Photo: Bernie DeLorme Retires after 20 years with RSTHC.
Top Right Photo: Janice Gardipe Retires after 22 years with RSIC.
Center Left Photo Judy Miller Retires after 29 years with RSTHC.

Center Right Photo Tony Navarro Retires after 15 years with RSIC.

Bottom Left Photo:

RSIC Tribal Council takes photo Downtown Reno
to help promote COVID-19 Vaccines and Safety.

Bottom Center Photo:
Scott Nebesky Retires after 18 years with RSIC.

Thank You Retirees for your Services to RSIC!

Bottom Photo:

/ Reno Rodeo Cattle Drive comes through Hungry
Valley on June 17, 2021. Photo by: Bucky Harjo
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Ruth Johnson modeling for
COVID Campaign

Thank You Models! Our COVID-19 Vaccine Campaign will be One Of a Kind!

! Thank you Shoshone Reunion Volunteers who made this virtual event a success!

*Congratulations Class of 2021!

*Thank You Division B For All Your Support in
Hungry Valley!

*Way to go David Harjo in helping promote
COVID-19 Vaccines on Channel 2 News!




Information from the Tribal Court Advocates

Regarding Advocacy in the RSIC Criminal Court

By: Jeraldine Magee, RSIC Court Administer

An Indian, whether enrolled
tribal member of the Reno-
Sparks Indian Colony or not,
who has been accused of violat-
ing the laws of RSIC, is eligible
to be represented by an RSIC
Tribal Court Advocate in Reno-
Sparks Tribal Court at no cost.

Reno-Sparks Indian Colony
currently has two in-house
Tribal Court Advocates and
one contracted conflict Court
Advocate. They are court-
appointed to represent parties
who request representation sub-
ject to their eligibility.

Once an advocate is appoint-
ed by the Court to represent a
party in a case, the Defendant
has the obligation to maintain
contact with the appointed ad-
vocate in order to remain in-
formed of the case status and of
dates when the party is required
to appear in Court. Failure to
appear in Court may result to
contempt of Court, sanction
and other adverse consequences
such as dismissal in civil cases,
revocation of probation or sus-
pended sentence in criminal
cases, issuance of a bench war-
rant, or filing a new criminal
complaint for failure to appear
or failure to obey lawful order
of the Court. Having represen-
tation is not a substitute of cli-
ents’ presence in court.

Tribal Court Advocates pro-
vide zealous representation to

clients and such other legal ser-
vices with competence. They
apply their knowledge and fa-
miliarity with the RSIC Law
and Order Code and other appli-
cable laws and learned skills,
reasonably necessary for the
performance of their duties and
functions.

During this time of COVID-
19 pandemic, communication
with Tribal Court Advocates
either by phone, video confer-
ence or email. They also visit
clients who are detained to dis-
cuss pending cases, devise strat-
egies and formulate defense.
They is preferred to provide
health and safety to the court
staff, litigants and the tribal
community.

Open communication between
Tribal Court Advocate and cli-
ents is necessary. Confidentiali-
ty applies to encourage clients
to openly share information
with their Advocates and to let
Advocates provide effective
representation. Open communi-
cation requires truthfulness,
clarity and transparency to have
a better understanding of the
litigation process.

Tribal Court Advocates pro-
vide legal advice, guidance and
support to their clients. Subject
to their ethical and professional
obligations as officer of the
Court, Tribal Court Advocates
shall abide by the client’s deci-
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sion. Example, in criminal cas-
es, after consultation with Tribal
Court Advocates and advise-
ments of their rights, as to a plea
to be entered, whether to waive
jury trial, whether the client will
testify, whether to accept a plea
offer, the client’s decision pre-
vails. To arrive at a thoughtful
decision, Tribal Court Advo-
cates has to present the proba-
bilities and outcomes based on
the evidence that may be pre-
sented in Court.

Negotiations between the Par-
ties through their representation
in Court is very common. In
criminal and juvenile cases, Par-
ties can negotiate and stipulate
subject to the approval of the
Court. Not all cases filed with
the Tribal Court proceed to evi-
dentiary hearing or trial. Tribal
Court Advocates negotiate for
their clients. In criminal cases,
plea negotiation is also availa-
ble. In exchange of a “No Con-
test” or “Guilty” plea, the prose-
cutor may recommend a lesser
punitive approach such as but
not limited to suspended sen-
tence and probation subject to
conditions that may include in-
patient or out-patient treatment
for substance abuse or mental
health or both.

Tribal Court Advocates have
to conduct legal research, inter-
view witnesses, read reports,
statements, review evidence,



and speak with the clients. All
allegations in the pleadings
should be supported by factual
and legal basis. Tribal Court
Advocates cannot file frivolous
motions.

Tribal Court advocates attend
hearings and trials. During their
appearance in court for hearings
and trials, they are expected to
be prepared. They have to be
cordial and respectful. Ad-
dressing the Judge “Your Hon-
or” is the traditional and correct
term to use when speaking di-
rectly to the Judge. Inappropri-
ate behaviors in Court may be
subject to direct contempt or
civil contempt. The same apply

to clients and any person inside
the courtroom while in session.

Due to fluctuating rate of al-
cohol and drug related cases
filed with the Tribal Court, the
Reno-Sparks Tribal Court also
operates as Drug Court. Tribal
community members who are
involved in the RSIC criminal
justice system who are recom-
mended for out-patient alcohol
or substance program may opt
to participate in the Healing to
Wellness Court as an alternative
sentencing. Tribal Court Advo-
cates play a very important role
in Healing to Wellness Court.
Within non-adversarial court-
room environment, Tribal Court

Advocates represents their cli-
ents’ best interest by assuring
that they are not deprive of their
rights as participants. They as-
sist and support the participants
and treatment providers in
achieving participants’ treat-
ment goals.

Tribal Court Advocates has
other duties and functions as
assigned by the Tribal Court
Administrator. They assist in
jury trials, they are actively in-
volved in Court’s community
outreach programs, attend train-
ings etc.

More info, 775-785-8775.

RSIC Stock Photo: Tribal Court Advocate Shawna Johnson gives tour of RSIC Tribal Court.
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What To Do If You Think

You Have Symptoms
or

et

Have Been in Close Contact with Persons
Suspect, or Confirmed to have COVID-19:

#1 - Call RSTHC Nurse Call Line,
8am-1pm at 775-334-4319.

#2 - After Hours: Call Washoe County
Health District 775-328-2427

#3 - NV Health Response: 702-759-4636
#4 - CDC Hotline: 800-232-4636.

Stay Safe in Extreme Heat!

Seniors or others with medical conditions are more prone to heat-related health problems. If

vou are an older adult, or caretaker, this page has tips on how you, or the person you are caring @,
S

for, can stay safe during the heat
Why are older adults more prone to heat stress?

+ Older adults do not adjust as well as young people to sudden changes in temperature.

» They are more likely to have a chronic medical condition that changes normal body
n‘q[;nrm-'- 1o heat

« They are more likely to take prescription medicines that affect the body’s ability to
control its temperature or sweat.

Stay cool, stay hydrated

G ¢ Stayin doors as much as possible

o « Drink more water than usual, and do not wait until you are thirsty to drink.
A o If your doctor limits the amount of fluids you drink, or has you on water pills,

ask them how much you should drink during hot weather.
«  Using the stove, or oven to cook will make you, and your house hotter; try to limit
cooking time if possible

I 1 « Wearloose, lightweight, light-colored clothing
- o Take cool showers, or baths to cool down.
¢ Do not engage in very strenuous activities and get plenty of rest

o Check on a friend or neighbor and have someone do the same for you
Stay informed

o  Check the local news, or other media for health and safety updates.
»  Seek medical care immediately if you have, or someone you know has symptoms of
Heat-Related Iliness like muscle cramps, headaches, nausea, or vomiting,

Caretaker Checklist

Keep a close eye on those in your care by visiting them at least twice a day, and ask yourse 1f
these questions:

Are they drinking enough water?

.
o Do they have access to air conditioning?
« Do they know how to keep cool?

.

Do they show any signs of heat stress?

The RSIC Senior Center has fans available, please call us to let us know if you need one.

Limit 1 per household. 775-785-1343

RSIC Farmer’s Market Coupon Book

Distribution begins July 6 - Tuesday #
RSIC senior member or resident

Must be 60 years + e—
Senior Program client file must be up to date
You may sign up for the program
One book per household
Income restrictions apply (Per household)
1 Senior - monthly income lower than $1,986
2 Seniors - monthly income lower than $2,686

To sign up of for more information, call 775-785-1343

2021 Senior Farmers
Market Nutrition Program (SFMNP)
Eligible Product List

Eligible Foods: Only fresh unprocessed locally grown fruits, vegetables, herbs and
honey may be purchased with SFMNP coupons.

Non-Eligible Foods: eggs, butter baked goods, jams/jellies, salsa, nuts, flowers,
potted herbs and potted vegetables, etc., are not authorized for purchase with
SFMNP coupons

SFMNP Coupons are good at local and surrounding NV Farmer Market locations.

V|
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RED & GREEN
COVID-19 CARDS

The RED and GREEN cards are to help RSIC identify if your household
needs assistance during COVID-19 Home Sheltering.

The GREEN CARD
Is to identify your household is good. You don’t need any assistance.
The RED CARD

Is to identify your household needs assistance

(food, personal hygiene, cleaning supplies, masks, medication, transport to RSTHC)

*Place the color of card you feel fits best for your household in the
front window of your home/apartment.

*We ask you be a good neighbor and report any household(s) with a Red Card in window.
*Tribal Police, Hungry Valley Fire, and RSTHC CHR’s are also patrolling for Red Cards.
Need Immediate Assistance, Please Send a Text or Call Anytime to:
Public Information Officer, Bethany Sam 775-842-2902
Tribal Police Chief Michael Ford 775-530-1173
Emergency Manager, Danny Thayer 775-232-8116
COVID-19 Case Manager, Griselda Maya 775-560-9041




RSIC Legal Notices, Public Announcements

Advisory committee spots open, address update form, name changes, grant expires

RECRUITMENT FOR
LAW AND ORDER COMMITTEE MEMBERS

Notice to RSIC Enrolled Members

The Law & Order Committee is currently recruiting for three new members. Appointments
made to the Committee are for a four-year term and members are appointed by the Tribal
Council. The Committee, pursuant to the bylaws, are scheduled to meet the first Wednesday
of each month at 6:30 p.m.

The Committee shall be compensated at a rate approved by the Tribal Council.

The Standing Rules for Committees and Advisory Boards of RSIC has been revised and were
adopted by the Tribal Council on 10-31-2012, Resolution No. 2012-RS-53. All Committee
members must abide by these rules. Please see the Tribal Administrator’'s Office for a copy of
the Standing Rules.

Any interested RSIC enrolled member may submit their applications to the Tribal Administra-
tor’s Office located at 34 Reservation Road.

Who is considered a contact?

Positive
patient

I Symptoms of Coronavirus (COVID-19)

Know the symptoms of COVID-19, which can include the following:

Muscle or body aches Vomiting or diarrhea New loss of
taste or smell

Contact tracing focuses on close contacts who were:

Symptoms can range from mild to severe iliness, and appear 2-14
days after you are exposed to the virus that causes COVID-19. % 6 f'[. @

Seek medical care immediately if h
elismasclimlelsgrass Hooboe i ©
. Trouble breathing . Inability to wake or With the patient it
| el i stay awake while the?/ were Within 6 feet For more than
in the chest . Bluish lips or face : . of the patle nt. 15 minutes.
. New confusion |nfeCt|OUS.

This list is not all possible symptoms. Please call your healthcare provider for any
U1 MIONTE B B SV ot Concaming 10.you. Patients are considered infectious 48 hours before symptoms began or
before the positive test was collected, if the person never developed

T 0 symptoms.




Are you looking for work?

COVID-19 SUPPORT STAFF

—

.
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HELP KEEP OUR COMMUNITY HEALTHY & SAFE

All applicants must be 21 years of age with a Valid Drivers License
& be able to pass a PL10-630 background check at time of hire.

775-785-1303 STHOMAS@RSIC.ORG

Contact Phone Number Contact Email

We are looking to hire 8 individuals for these positions.

These are SEASONAL positions




HEALTH CENTER ACCOUNTANT
RSTHC

INFORMATION TECHNOLOGY
SPECIALIST
m

This position role is 10 act &s an

Tribal Health Center (RSTHC) The
nciudes

Performs. work
Mhmmwmmad

disciplines at s
er Num Canter. The Qmﬁyw

MMWIOHMA-MN

Program and risk
actwities. The OA coordinalor serves as a
consutant for il accredtaton actvities.

NOTE: The Ry S, Indian Colony

Resources between 8:00 am. — 500 p.m.
Monday-Fridsy OR 8t www.rsic org

Note: Pleawe sttacl opy of yeur high
school diplomsa or ) to application

NOTE: The Reno-Sparks Indian Colony
requires a designatod candidate to
successfully comolete a pre-emplovment
criminal backaround check, drug screen
and confirmation of references. Must pass
and comply with the HR Policy 164.905
PL1D1.630.

FULL-TIME. EXEMPT

Monday-Friday. 8:00 wn— 500pm.

Rate of pay depending on experience.
CLOSING DATE: Opwl Until Fitled

requires a desianated candidate to
succosstully complete a pre.employment
criminal backqround check, drug screen.
and confirmation of refersnces. Must pass
and comply with the HR Policy 164.905-
PL101.630.

FULL-TIME. EXEMPT

REFERRED CARE CLERK
RSTHC

The PRC Clerk Is office bound. who greets
and communcates with patients and vendors
in &l modes such as in-person, phone, fax or
other communications. The PRC Clerk has
the duty to explain PRC policies to health
service providers, Mnnhmdfrb.l

System,
including grants -m contracts, and third-
party funds. Has responsibiity for Tribal
Heaith Center mﬂl.ﬂnﬂl accounts,
maintenance
activites and performs. mma work a3
required. mmwmnumuasmc

CI.OM DATE: Open Until Filled
RSIC 012-20

STAFF ATTORNEY
Chairman

The stafl atlorney works under the drection

directed by the Senior Stalf Attorney. NOTE

mxwwmm:mpmm
Care funding. Also, the PRC Clerk
Mmmumnmmm
ity

The Reno-Sparks Indian Colonv requires a
desianated candidate to successhully
complete a pro-employment criminal
backaround check, drug screen, and

of

Must pass and
comply with the HR Policy 164.905-

SENIOR STAFF ATTORNEY
Chairman

The Staff Attorney provides legal counsel and
representation 1o the RSIC Tribal Chairman,
Tribal Council and Department Directors.
Managers, and Supervisors on legal and
quasi-egal matters as directed by the Tribal
Chairman and Tribal Council, and directs and
supervises the work of the Staff Atiorney.
NOTE: The Reno-Sparks Indian Calony
requires a designated candidate to
successfully complete a pre-employment
criminal background check, drug screen,
and confirmation of referonces. Must pass
and comply with the HR Policy 164.905-
PL101.630.

TRIBAL COURT BAILIFF
Tribal Court

The position is responsible for the safety and

CERTIFIED EDUCATOR-RENO
Education

Under the direct supervision of the Education
Department . incumbent will provide
tutoring for students in the RSIC after School
Program. eno-S an

PLICY
FULL-TIME, NON-EXEMPT
Monday-Friday, 3.00 pm-5:00 pm
Rato of pay depending on experience.
CLOSING DATE: Open Until Filled
RSIC 007-20

Ren
Education

CHILD CARE AIDE (3) Seasonal
o/Hungry Valley

The Child Care Aide will be responsibie for

expenence
CLOSING DATE: Open until Filled
RSIC 017-20

FULL-TIME, NON-EXEMPT

Monday-Friday, 800 am-5:00 pm (Some
Saturdays)

Rate of pay deponding on experiance.
CLOSING DATE: June 04, 2021

RSIC 039-21

TUTOR
Education (Hungry Valiey)

Under the supervision of the Educafon

PART-TIME, NON-EXEMPT

12 Hours Weeidy-MON-THURS.

Rate of pay depending on experience.
CLOSING DATE: Open Until Filled
RSIC 005-21

wystem computers.,
N-GG‘ software, Dentrix EDR, Resources
bent Management System (RPMS) and
Mv:ﬁ-ﬂhﬂm(EHﬂ)m
Domain Controlers and users Share Point
Server, Viware, Exchange Email Hosting,
and Mcrosoft SOL Server. This includes

tracking tools. as woll a5 roquire that the
individusl give in-person. hands-on help

MAINTENANCE WORKER I
Public Works

This position performs a variety of tasks

TRANSIT DRIVER (PART-TIME)
Public Works

Drives buses in a safe manner over

L MNM'EXEWT
riday, 700 am- 330 pm.
Rate of pay depending on expenence.
CLOSING DATE: Open Until Filled

RSIC 014-21

training at the desk 10p level,

will assist in the of
all network conn, servers and necessary
data and voice lines so that end users can
accomplsh business tasks. Must be able to
install wring for computers or securiy
cameras and finish all connections and
. Incumbent wil be required 1o
leam Vista Imaging and NexiGen Practice
Solution. must be

RSTHC/Diabetes

Thes position performs a complex
Variety of administrative dutos
Inchuding preparaton of

, budget reconciliation
Biling. nnanwavwd and

avaiadie for work before and after business

L-TIME. NON-

EXEWT
Monday-Friday 8:00 am-5:00 PM

Rate of pay depending on experience.
CLOSING DATE: Open until Filled
RSIC 052-20

INFORMATION TECHNOLOGY
TECHNICIAN (Seasonal)
m

Or files.

6 ULL-TIME, NON-EXEMPT
Monday-Friday 8:00 am-5:00 PM
Rate of pay depending on expenence
CLOSING DATE: Open until Filled
RSIC 050-21

MMMM] 700-»-31):1!\
Rate of pay depending on experience.
CLOSING DATE: Open Until Filled
RSIC 032-21

Grant. This will ensure that culturally
competent behavioral health clinical services|
ncluding m m and

the overall maintenan: LIBRARIAN (RENO)
Of the network eguipment and software Education

with  Managed
consultants and assisting employees with | | Under the direct of the
technciogical support 1o deskiop Director the Librarian will assist with the
Computers, servers, and other i

and
implementation f the Library program

bl with the HR

FUULTIME NONEXEWPT

mmmofdnumuumo'm
management services for indaduals with

opioid drug addicon.

NOTE: The Reno-Sparks indian Colony
requires a designated candidate to
successfully complete a pre-employment
criminal background check, drug screen.
and confirmation of references. Must
pass and comply with the HR Policy
164.905- PL101.630.

FULL-TIME, NON-EXEMPT

Under the supervision of the Education
Advisor and general supervision of the
Education Manager, the tutor will provide
tutonial asmstance 1o American Indian
smmkmu E The

s Inda

ply W the HR F 64
FULL-TIME, NON-EXEWT
Monday-Thursday, 8:00 am- 5:00 p.m.
Rate of pay depending on experience.
CLOSING DATE: Open Until Filled
RSIC 035-20

WASHOE LANGUAGE INSTRUCTOR
Education Department

Under the general supervision of the
Language/Culture Coordinator, ncurmbent will

provide continuous Washes - Washoe

language classes for Colony students.

NOTE: The Reno-Sparks indian Colony

requires a designated candidate 10

succossfully complote a pre-employment

criminal background check, drug screen,

and confirmation of references. Must pass

and comply with the HR Policy 164.905-

PL101.630.

PART-TIME, VARIABLE, NON-EXEMPT

Up to 6 hours a week

Rate of pay depending on experience.

CLOSING DATE: Open Until Filled

EDUCATION TUTOR-ONE-ON-ONE
HUNGRY VALLEY
Education

Under the supervision of the Education
Advisor and general supervision of the
Emmw.mnmwﬂwm

Under direct or indirect supervision,
janitorial services for Education

Department faciliies to provide a safe and

sanitary environment for children, dbm

on experience
CLOSING DATE: Open until Filled
RSIC 035-21

HEAD START ASSISTANT COOK
EducationHead Start

Under m-mwmu«m

kitcheevd;
Head Cook to; prepare. store, and serve

The PRC Clerk is office bound, who greets
and communicates with patients and
vendors in all modes such as in-person,
phone, fax or other communications. The
PRC Clerk has the duty to explain PRC
policies to health service providers,
patients and Tnbal

L101 ¥ Rate of pay depending on expenence. Monday-Friday. 8:00 am- 500 p.m._
Monday-Friday Y-nn v-y CLOSING DATE: Open until Filled Rate of pay depending on @
Rate of pay depending on experience RSIC 059-21 Cl DATE: Open Until Filled
cwun DATE: Open until Filled RSIC 046-21
EDUCATION TUTOR- (Hungry Valley) PURCHASED REFERRED CARE CLERK LAB ASSISTANT/PHLEBOTOMIST
JANITOR (1) SEASONAL
Educaton Educalion RSTHC (SEASONAL) RSTHC (SEASONAL)

for determining patient sigbi'yfw(PRC)

eligbilty requirements for PRC addressed.
The main function of the PRC Clerk is to
process, correct and submit medical claims
that have been approved for PRC funding
10 the Frscal Intormexdiary for payment. as
1] anympbdwasasmmd

on experience.
CLOSING DATE: Open until Filled
RSIC 053-21

HEAD START TEACHER ASSISTANT
Head StartEducation

Under the direct supervision of the Head
Start

food to chidren,

safety of the kitchen, tools.
classroom tabies and floor areas before and

"Fca;h-ﬂ’-;;ﬁon in

30 FULL-TIME, NON-EXEMPT
Ibnduy-Fmay 8:00 am- 5:00 pm.

GRANT WRITER (Seasonal)
RSTHC

The grant writer position is responsible
for securing grand funding from
corporations and foundatons to
support the mission of the RSTHC.
Activities include to research and
idensfy viable arant opportunities for
the organization as well as prepare.
deveiop, write and submit grant
spplications, letters of inquiry and
proposals according to the
arant quidelines ensuring accuracy.
adhere 1o Federal/State agency and
funders ions and

of the before and after Head

neods
chidren in accordance with the, Head Start
Performance Standards. Reno-Sparks
Indian Colony Poficies and Procedures,
Indian Health Services Tribal Heakh and
Safety Code and Child and Adult Care Food
Program guidelines. NOTE: The Reno
Sparks Indian Colony requires 2
designated candidate to successfully

sm-m; grades K onmqh 12

ULL-TIME, NON-EXEWT
Monday-Friday 32 Hours a Week
Rate of pay depending on experience.
CLOSING DATE: Open until Filled
RSIC 054-21

ape ploy criminal
background check, drug screen, and
confirmation of references. Must pass
and comply with the HR Policy 164.908
PL101.630.
FULL-TIME, NON-EXEMPT
Monday-Friday, 8:00 am- 500 p.m.
Rate of pay depending on experience.
CLOSING DATE: Open Until Filled
RSIC 040-21

33

Start Program and work as needed In the
Head Start classrooms in the Reno/Hungry
Wlwm“bmm-lw

Indian Colony Policies and Procedures,
Indian Health Service Tribal Health and
Safety Code and Child and Adult Care
Food Program guidefines. O° «
Rara- s  Col

pay depending on experience
CLOSING DATE: Open until Filled
RSIC 057-21

with

1o secure grants for the strategic
initiatives of the agency and obtains
approval by the RSTHC leadership
before submitting o the grand maker
for successful award. The Grant Writer
will develop grant-funding resowrces

database for easy retrieval and
updating appropriate. NOTE: The
Reno-Sparks Indian Colony
requires a desianated candidate to
successfully complete a pre-
emgployment criminal background
chock, drug scroen, and
confirmation of references. Must
pass and comply with the HR Policy
164.905- PL101.630,




RESIDENT SERVICES OFFICER
Housing

The Resident Services Oficer (RSO) is
respensible for provding pre and post
occupancy counseling, training, and
onentaton to al nts in the Housing
Department Home Ownership programs and
1o provsde Indian Housing Program
counseling regarding palicios, regulations.
programs, and aid to partcipants and
tenants of Housing Department dwolling

L-TIME, NON-EXEMPT
Monday-Friday 8:00 am-5.00 PM
Rate of pay depending on experience.
CLOSING DATE: Open until Filled
RSIC 034-21

COMMUNITY HEALTH FIELD NURSE/LPN
(
RSTHC

The Community Health Fieki Nurse, LPN,
provides nursing cara which requires the full
range of nursing proficiency in clinic and
home setting under the drection of the
Community Health Nurse. RN/Supervisor.
This ncludes assessing the needs of
patients with a wide vanety of conditions,
setting up medications, operating specal
equipment. and responding to urgent
situations in both individual and qroup
settings. The nurse must recognize and
respond aopropristely 1o patient conditions
that deviate from normal and identify and
report on causative factors and reactions.
NOTE: The Reno-Sparks Indian Colony
requires a desianated can

succossfully complets a pre-empi
criminal backgroun
and confirmation

f references. M

164.905- PL101.630.

FULL-TIME, NON-EXEMPT
Monday-Friday, 8:00 am- 5:00 p.m.
Rate of pay depending on experience.
CLOSING DATE: Open Until Filled
RSIC 045-21

ACCOUNTING TECHNICIAN AR
Finance

This posison will perform accounting and
derical work within the Finance
Department. The Finance Technician is
expacted to becomae proficient in Accounts
Receivable, and may assist in Aocounts
Pﬂﬂh‘e or Pavvoll A

LL-TIME, NON-EXEMPT
hbﬂdly—ihd«y 8.00 am-5.00 PM

PATIENT REPRESENTATIVE
SUPERVISOR
RSTHC

Responsible for supervsing the Patent
Regstration function of the RSIC Health
and Human Services (RSIC HEHS) to

assure achievement of clinical qoals and
the management of personnel nvolved

therein. NOTE: The Reno-Soarks Ind
ony requires a dosignated candidate
uccessfully complote a p

1)
employment criminal background
ck. drug screen. and confirmation of
rences. Must pass and comply with
o 64.905- PL101.630,
FULL "l& NON-EXEMPT

Y Sepending of) sgiadénce. Monday-Friday, 7:30 am- 4:30 p.m.
a.ome "DATE: Open until Filled Rate J:,, a,yp.,mg on experience
RSIC 022-21 CLOSING DATE: Open Until Filled

RSIC 052-21
PLANNER 1-
Planning Department ONE-ON-ONE
Educason

Under supervision of the Panning Director,
incumbent will prowide technical expertise
in collecting and analyzing data and
preparing reports, maps, short- and long-
range plans reiated to natural resources
planning for implementation by the Reno-
Sparks Indian Colony 10 ensure continued
positive progression foward economic self-
sufficiency, hoalthy community, and strong
tribal government, 14C

LL-TIME, NON-EXEMPT
Monday-Friday 8:00 am-5:00 PM
Rats of pay depending on experience.
CLOSING DATE: Open until Filled
RSIC 027-21

Under tha supervision of the Educaton
Advisor and general supervision of the
Educaion Manager, the tutor will provide
futorial assstance to Amencan Indan
students. grades K through 12

L-TIME, NON-EXEMPT
Monday-Friday 800 am-500 PM

Rato of pay depending on experience
CLOSING DATE: Opon until Filled
RSIC 049-21

G/L ACCOUNTANT
Finance

This position is responsible for the
performance of accaunting work refated to
the operation and maintenance of the
computerzed financial accounting system,
including grants and conlracts, tribal funds,
and funds and has

for complex fechnical accounts and
ma-mnnancn dutes. N

-TIME, NON-EXEMPT
Monday-Friday 8:00 am-5:00 PM
Rate of pay depending on experience
CLOSING DATE: Open until Filled
RSIC 068-2

POLICE OFFICER
Tribal Police Dept.

Under the direct suparvision, this position
performs general police work including but
riot imited to the enforcement of law and
order, traffic enforcement and control.
investigations, transports, and duies called
upon o estabiish control in extreme
conditions or those of an emergency, all

within the boundaries of the Ren&Sparks
Indian Colony. I\

TIME, NON-EXEMPT
Monday-Sunday Times Vary

Rate of pay depending on experence.
CLOSING DATE: Open until Filled
RSIC 055-21

HUMAN SERVICES CASE MANAGER
Human Services

This position is responsible for the
processing and competion of all requests
for GA assistance under the RSICBIA
Weffare Assistance Grant Contract and the
RSIC Human Services Crisis Relief
Program for qualfied, enrolied members of
the Reno-Sparks Indian Colony, RSIC
community members and Urban Indians

-T1ME NON-EXEMPT
Mondaf—Fndav 85pm
Rate of pay depending on experience.
CLOSHG DATE: July 09, 2021
RSIC 060-21

HEALING PATH COORDINATOR
Human Services

Under the direct supervision of the Victim
Services Coordinator The Healing Path
Coordinator (HPC) will provide advocacy
services for victims of domestic viclence
and other related viclent crimes induding
but not limited to physical assault, stalking
and sexual assault. HPC will act as the
first pont of contact for victims, partners.
outside agencies. eic. with respact to the
Victm Services The HCP will
provide direct and referral services to
crime victims and families. offer emotonal
SUPPOI. resOUTCes, asEstance with
struggles due fo victimization community

FLLL-TIME. NON-EXEMPT
Muru-y Friday 85 pm
Rate of pay depending on
CLOSNG DATE: July 16, 2021
RSIC 062-21

DATABASE ADMINISTRATOR
RSTHC

The incumbent s responsible for the
support and customization # the multi-
service Resource Patient Management
System (RPMS), Electronic Health Record
(EHR). and NextGen software packages
that automate the capture of clinical

and its

retreval The incumbent periodicaly
roviews site parameters and local tables.
with @ach dept for accuracy and
completeness. The incumbent supports
the implementation of new Indian Health
Service (IHS) applications. NOTE: The
Reno-Sparks Indian Colony requires a

dosignated candidate to successfully
complete a pro-employment criminal
background check. drug screen. and
confirmation of references. Must pass
and comply with the HR Policy 164905

PL101.630.

FULL-TIME, EXEMPT
Monday-Friday, Times Vnry

Rate of pay depending on expenence.
CLOSING DATE: Opln umn Filled
RSIC 061-21

YOUTH MENTOR PROGRAM
ASSISTANT
Education

Under the supervision of the Youth
Mentor, incumbent will assist with Ihe
development and coordination of

Youth Mentor Program.

NON-EXEMPT

Monday-Friday 8:00 am-5:00 PM
Rate of pay depending on expenience.
CLOSING DATE: Open until Filled
RSIC 001-21

COVID-19 Support Staff (4)
RSTHC

This position provides support
Services to different divisions within the
Reno-Sparks Tribal Health Center
(RSTHC) with a variety of duties
COVID-19 support staff will also
Provide a safe and sanitary enviorment
For visitors and emplovees. This
Position will perform any other duties
As assigned. The position is grant
Funded and may end at the tarm of
The qninl i

-TIME, NON-EXEMPT
Monday-Friday 40 Hrs. per week
Rate of pay depending on experence
CLOSING DATE: July 30, 2021
RSIC 063-21

CARES ACT PROJECT MANAGER
RSTHC

Under the direction of the Reno-Sparks

Tribal Health Center (RSTHC) Director,

incumbent wil provide fechnical and
n

COVID-19 SUPPORT STAFF
Administration (Seasonal)

This posiion provides supporl services to
different dapartments with a variety of duties.
COVID-19 support staff will also provide a safe

proparing for projocts

cowmoc;m Act and American Rescuo
Plan Act (ARPA) Funding. This position wil
©oxpire on December 30, 2026 or unti
appropriation have expired, whichever
comes first. NOTE: The Reno
Indian Colony requires a de
candidate to sux ty comgp
al background
d confirmation of
mply with

30.

olicy 164.905- PL10
FU\.L TIME, EXEMPT
Monday-Friday, 8 am - 5 pm
Rate of pav depending on experience.
CLOSING DATE: July 30, 2021
RSIC 064-21

SOCIAL WORKER |
Human Services

This position is responsible for providing
human service programs, case
management. reforrals, counseling, and
service plans for desianated indviduals and
families in accordance with BIA human
service policies and procedures. NOTE
The Reno-Spatks indian Colony requires
a dosignated car uccessfully
ploto a pro-an criminal
reen, and
Must pass
he HR Policy 164 905

FULL- TINE EXEMPT
Monday-Friday, 8 am- § pm

Rate of pay depending on experience.
CLOSING DATE: August 02, 2021
RSIC 086-21

DRIVERS IJCENSE & OVER 21 YEARS OLD.

TIME, NON-EXEMPT
Monday-Friday 40 Hrs. per week
Rate of pay depending on experience
CLOSING DATE: July 22, 2021
RSIC 065-21

If you have any questions about
available jobs, please contact
Suzanne Thomas,

RSIC Human Resources Dept.
at 775-785-1303.

Calony is required 1o
pertaning

¥ you are intereated in the rate of pay for
Posfions please contact
Human Resources at
1757851303
Appications are svalabie crine at our
Reno-Spans indian Colony Webste
WWW.RSIC ORG

You may also wisit INDEED.COM &
GOVERMENTJOBS.COM for more
information.
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StarStories ' LB

"

b= .

"Now everytime the stars come out at night the Coyotes R Friday's @ 1PM

go up on the hills and cry out. They want to go back up SO :
in the sky and dance with the beautiful ladies dancing & Starts J_lrlly 23, 02

around the fire making starlight." -Wilson Wewa

Kit:Pick Up 7/27/2): 53::wm-

RSTHC Parking Lot

i e ;lZiﬁQMiStép‘Z.by'St'eps 7/30/2)
T e TR '

A, o SRS 6,00 pPM

S 3| TALKING CIRCLE
powes of change” s : |

2nd and 4th TUESDAY
of the month

opm - W Wl

THE BENEFITS

Knowing Your Triggers

Learn to identify what
sets you off or worsens

TUESDAYS AT 3pM sl Open to RSTHC patients 1

Due to COVID-19 Social Communication Skills
Distancing Guidlelines Learn how to express YOU ARE NEVER ALONE. WE ARE HERE FOR YOU

Please Call to Sign Up Feelings and needs
assertlve|y (not Crisis Support of Nevada 24/7 all ages Youth Crisis & Suicide 24/7

775'334'0989 aggressively) welcome www.kNOwcrisis.com
1(800)273-8255 or (702) 4,86-7865

OR f-fr;\punzf Instead of React text "CARE" to 83963

775-329-5162 extension 2010 Calm yourself down

?




COVID-19 Vaccines Available!

All Native Americans 12+ years and
zm_n msu_&mmm & 5228 S

WALK-IN Appts
Available for
All Vaccines.
Must be 12+ years old.
Hours: Mon-Fri,
8am-4:30pm ]

?eqwéggw Sam
« Made with,PosterMyWall.com

.

I'm getting
Qbﬁﬂnz.mwﬂ.ﬂ—u

Open to All
Native Americans
12 years & older.

*Now
Accepting

Vaccine Hotline:
775-334-0444

to schedule appt or for more info.

-

- Elersictribe

36



