
Senator Addresses National Congress of American Indians   
Nevada’s Cortez Masto outlines her platform, meets with RSIC leadership  
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Public Servants — Leadership from the Reno-Sparks Indian Colony listened to Nevada 

Senator Catherine Cortez Masto address the National Congress of Indians (NCAI) and they 

also spoke with her during her weekly meeting with her constituents. Pictured above are Chair-

man Arlan D. Melendez, Robin M. Eagle, Senator Cortez Masto and Shawna Johnson.    

 Telling more than 500 repre-

sentatives that attended the  

National Congress of American 

Indians (NCAI) that she and her 

staff do not hear from tribal 

leaders enough, Nevada  

Senator Catherine Cortez  

Masto  proactively shared her 

platform on Native American 

issues.   

 In February, Cortez Masto  

served as a key-note speaker  

at the NCAI Executive Council 

Winter Session in Washington 

D.C. 

 “All too often, Indian voices 

are left out of the conversation,” 

she said to elected leaders from 

throughout Indian Country. “A 

few months ago, I sat down  

with Native American staffers 

who work on Capitol Hill and 

they told me that one of their 

biggest struggles is the fact that  

members of congress just do 

not know basic information 

about our trust relationship  

with Native American nations.”  

 Having been the Attorney 

General of the State of Nevada 

for eight years, Cortez Masto  

knows about the Paiute,  

Shoshone and Washoe people. 

 “During that time, I worked 

with tribal leaders to help them 

to keep their communities safe 

and prosecute crimes commit-

ted on their land. 

 Cortez Masto not only  

represents Nevada Tribes, but 

she is the first woman elected 

to represent Nevada in the  

senate and she is the first  

Latina elected to serve in the 

Senate. 

 Furthermore, Cortez Masto is 

on the Senate Indian Affairs 

Committee, as well as the 

Commerce, Energy, and Bank-

ing committees. 

 “I am advocating for Indian 

nations in Nevada, and 

throughout the country, at the 

intersection of the issues that 

matter most,” Cortez Masto 

said.  “One of my top priorities 

is to ensure that tribal leaders 

are empowered to make the 

changes they want to see  

in their communities.” 

 She explained that by helping 

the Shoshone and Paiute  

people of the Duck Valley  

Indian Reservation, that tribe  

is establishing its first public 

transit system in the area.  

The Sho-Pai Tribe received a 

$200,000 grant from the  

Department of Transportation. 

 “This infrastructure project will 

connect residents with health 

                Continued on back cover 
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Northern Nevada UNITY Chapter 

UNITY  

Are you between the ages 13—24 years old? 

Are you looking to improve your leadership 

skills while learning about your Native  

American culture and identity? 

We would like to invite you to attend the initial 

2018 Northern Nevada Youth Council Meeting! 

 

Location: Reno-Sparks Tribal Health Center  

1715 Kuenzli Street Reno, NV 89502 

 Conference Room  

Date: Friday, March 2, 2018  

Time: 3:30 pm—5:00 pm 

 

Come learn about the opportunities being apart of UNITY 

can offer you and the possibility of attending the National 

UNITY Youth Conference in San Diego, CA in July 2018!!  

 Contact: Adrianna Gutierrez  Phone: (775) 785-1320   Email: agutierrez@rsic.org  

United National Indian Tribal Youth 



Started in the early 1980s, 

The Camp News is the 

monthly publication for the 

Reno-Sparks Indian Colony  

community.  The newsletter 

is produced monthly out  

of the RSIC Public  

Relations Department and 

duplicated and distributed 

by RSIC Administration 

Front Office. 

SEND US YOUR NEWS   

   The deadline for all print 

submissions to be consid-

ered for publication in The 

Camp News is 5 p.m., the 

second Thursday of every 

month.  

CONTACT OUR STAFF 

   E-mail your submissions 

to smontooth@rsic.org or 

drop off your photos and 

suggested articles at 34 

Reservation Road, Reno, 

NV 89502.   

CIRCULATION 

   If you live outside Washoe 

County and would like to 

receive The Camp News  

via U.S. Post, please  

contact us with your mailing 

address. 

   If you have a problem with  

delivery, please call us  

at (775) 329-2936. 

ELECTRONIC EDITION 

   For those of you who 

would prefer to get an  

electronic version of The 

Camp News or just read it 

on-line, please see:  

www.rsic.org and PDFs  

of our publication are  

available. 

   If you have questions, call 

us at 329-2936, ext. 3268. 

Deadlines, Mailing List 

The Camp News Profile 
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Important MARCH dates 

For more information: www.rsic.org 

2   UNITY (United National Indian Tribal Youth), RSTHC, 3:30 p.m. 

5   Education Advisory Committee Meeting, Education Conference Rm, Noon 

  Senior Advisory Committee Meeting, Senior Center, 1 p.m. 

6   Enrollment Advisory Committee Meeting, Enrollment Office, Noon 

  Economic Development Meeting, Hungry Valley Recreation Center, 6 p.m. 

7   Senior Numa (Paiute) Language Class, RSIC Senior Center, 12:30 p.m.  

  Numa (Paiute) Language Class, RSIC Library, 6 p.m. 

  Law & Order Committee Meeting, Tribal Court, 6 p.m.  

8   World Kidney Day, Coffee Morning at RSTHC, 9 a.m.  

  International Women’s Day, Unitarian universalist Fellowship, 5:30 p.m. 

  Advanced Numa (Paiute) Language Class, RSIC Library, 6 p.m. 

9   Great Basin Language Playgroup, RSIC Library, 10:30 a.m. 

11   Daylight Saving Time Starts, Move Your Clock Forward   

12   Constitutional Revision Work Group, 34 Reservation Rd., 6 p.m.  

  Staying Organized In Special Ed, Hungry Valley Education Office, 6 p.m. 

  Library Grand Opening, Hungry Valley Education Office, 6 p.m. 

13   RSIC Color Guard Meeting, 34 Reservation Rd., TA Conf. Rm, 6 p.m.  

14   Senior Numa (Paiute) Language Class, RSIC Senior Center, 12:30 p.m. 

  Numa (Paiute) Language Class, RSIC Library, 6 p.m. 

  Tribal Council Meeting, 34 Reservation Rd., 6 p.m. 

15   Advanced Numa (Paiute) Language Class, RSIC Library, 6 p.m. 

17   St. Patrick’s Day 

19   Executive Health Board Meeting, RSTHC, 5:30 p.m. 

  Language & Culture Advisory Board Meeting, RSIC Library, 5:30 p.m.  

  Staying Organized In Special Ed, Reno Education Office, 6 p.m. 

20   Commodity Distribution, Senior Center, 8 a.m. 

21   Senior Numa (Paiute) Language Class, RSIC Senior Center, 12:30 p.m. 

  Gardening Class, RSIC Library, 4 p.m. 

  Numa (Paiute) Language Class, RSIC Library, 6 p.m. 

  Nothing To It! Healthy Cooking Class for Kids, 224 Crummer Ln., 10 a.m. 

22   Problem Gambling Awareness, RSTHC, 2 p.m.  

  Advanced Numa (Paiute) Language Class, RSIC Library, 6 p.m. 

26   Washoe County School Break Begins 

  RSIC Rec Spring Break Camp Begins 

  Housing Advisory Board, Hungry Valley Recreation Center, 6 p.m. 

27   Diabetes Risk Awareness Day 

  Great Basin Language Playgroup, Hungry Valley Gym, 10:30 a.m. 

        Nothing To It! Healthy Cooking Class, 224 Crummer Ln., 6 p.m. 

28   Senior Numa (Paiute) Language Class, RSIC Senior Center, 12:30 p.m. 

  Numa (Paiute) Language Class, RSIC Library, 6 p.m. 

  Economic Development Meeting, 34 Reservation Rd., 6 p.m. 

29   After School Activities For Youth, Reno Gym, 3:30 p.m. 

  Talking Circle, RSTHC Behavioral Health Division, 4 p.m. 

  Advanced Numa (Paiute) Language Class, RSIC Library, 6 p.m. 

30   Good Friday, RSIC Administration Offices Noon Closure 

mailto:smontooth@rsic.org
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“...the Wellness  

Center and care  

I’ve received… 

have saved me  

and  

brought me back  

to loving  

exercise….” 

—Bernice Servilican 
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When: Monday, March 12
th
 at 6:00 at Hungry Valley Education 

When: Monday, March 19
th
 at 5:30 at Reno Education 

Who: Parents who have a child on an IEP. 

A fun night, to help parents tackle their child’s IEP binder. All the tools to get organized will be pro-
vided. We encourage parents to bring their Childs IEP.  

If you have any questions please feel free to contact: Becky or Naomi at 785-1310. 

*Snacks will be provided 
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 It may not be time to get out 

the shovel, but it is time to talk 

gardening.  

 A recently analysis of scien-

tific studies on how gardening 

impacts health has some fasci-

nating insights into how digging 

in the dirt benefits your mind, 

body, and soul. The OrganicLife 

website says that there are  

benefits you can expect to reap 

when you sow some seeds. 

 To help, the University  

of Nevada Cooperative Exten-

sion has scheduled free weekly 

classes that cover a variety  

of topics that range from weed 

and pest control to yielding 

bountiful crops.  

 Classes are from 6-8 p.m., 

at the Bartley Ranch Regional 

Park located on 6000 Bartley 

Ranch Rd. The class topics are 

outlined below: 

 • Feb. 27: Basic safety 

measures, along with the best 

ways to make gardening less 

painful, will be discussed. 

 • March 6: The basics of fruit 

tree pruning and how to maxim-

ize production will be covered, 

as well as training fruit trees  

to grow on trellises and against 

flat surfaces. 

 • March 13: Cooperative  

extension master gardener  

volunteer Pamela Van Hoozer 

will explain how to select  

varieties of tomatoes to plant  

in different types of gardens. 

 • March 20: Herb gardening 

and how to grow them in land-

12 

scapes and containers will be  

addressed. 

 • March 27: Successful  

vegetable gardening, including  

information on how to produce 

abundant crops, tips on improv-

ing soil, crop rotation, compan-

ion planting and using raised 

beds will be provided. 

 For more information on the 

classes, call 775-784-4848,  

or  email  

   mastergardeners@unce.unr.edu . 

 

University Cooperative Extension to Offer Free Classes  
Before spring, learn safe, landscaping gardening tips for maximizing overall health   

Reduce, Reuse, Recycle   Gardening 

                            Please join us for a night of family gardening fun!  
Gardening materials will be provided. 

        RSIC Library & RSIC Environmental Program 

401 Golden Lane Reno, Nevada 89502 (775) 785-1320 agutierrez@rsic.org  

Wednesday, March 21, 2018 4—6 p.m.  
at the RSIC Library  

Refreshments will be served 

http://www.sciencedirect.com/science/article/pii/S2211335516301401
mailto:mastergardeners@unce.unr.edu
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 RSIC After-School Tutoring Tutor Hours  

Middle/High School 

Tutor:  Jessica Logan  

Monday/Wednesday:  2:45 p.m. – 5:00 p.m. 

Tuesday/Thursday:  2:30 p.m. – 4:00 p.m. 

 

Lynette Sam/Ms. Tinnin/Ms. Webber 

Monday, Tuesday, Thursday 

3:25 p.m. – 4:45 p.m. 

Early Release Wednesday 

2:30 p.m. - 4:15 p.m. Bee on the Look-out for 

Exciting Family Fun Activity 

Nights 

During the Month of  

March 2018 

Parents/Guardians of RSIC Elementary School Students 

This is just a reminder to stop in either the Reno or 
Hungry Valley Education office to complete a new 
Consent /Infinite Campus form for Kenny Redner,  

our new Education Advisor.  

Thanks to all that came and met him at the ice cream 
socials.  We look forward to seeing you again! 

 

 34 Reservation Road Building D     Phone Number 775-329-6114    Office Hours 8 a.m. -- 5 p.m.  

Reno-Sparks Indian Colony  
Education Department  

News 

Computer Room Hours 

Monday – Thursday  

8:00 a.m. – 2:00 p.m. 

Computer Room Closed  
    2:00 p.m. – 4:00 p.m. 

(Middle/High School Hours) 

Friday 
(Normal Business Hours) 

8:00 a.m. – 5:00 p.m. 
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 Regular readers of The Camp 

News know that the definition  

of “discovery” per Black’s Law 

Dictionary, Sixth Edition is: 

“International law, as the founda-

tion for a claim of national owner-

ship or sovereignty, discovery is 

the finding of a country, continent, 

or island previously unknown,  

or previously known only to its 

uncivilized inhabitants.” 

 With this 1823 law, (Johnson 

v. M’Intosh), the Supreme Court 

institutionalized racial discrimi-

nation against the Indians.  

 It guaranteed that the Indians 

would never win their treaty 

land back in a court of law.  

In America, not only is justice 

blind, it is crazier than a bat. 

The gist of this law says that 

Indians owned the land right up 

to the point which Columbus 

“discovered” it.  

 This law deserves to be 

dragged from the vaults  

of America’s Freemasonry past 

and made to stand in the light 

of day. 

 Apparently South Dakotans 

have had enough of being  

witnesses to the historic  

injustices perpetrated against 

Native Americans in their state. 

 Too long had white America 

sat idly by and watched unjust 

laws that promote racism and 

instigate wars of genocide  

continue to happen.  

 On Jan. 25, the South Dakota 

Senate passed Senate Resolu-

tion 1 which confirmed “the  

legitimacy of, and South  

Dakota’s support for, the 1868 

Treaty of Fort Laramie” 

15 

South Dakota Officially Confirms Treaty of Fort Laramie 
Nazi leader followed American example of seizing lands for newcomers   

law be understood. The chilling 

lesson to be learned is to never 

venture into the white man’s 

court seeking treaty rights  

because you cannot win in a 

kangaroo court.  

 All that has ever been gained 

by taking a treaty into the white 

man’s court is not land rights, 

but a tiny monetary settlement 

dangled in front of an impover-

ished people for their home-

land. 

 The U.S. Government cited 

Johnson v. M’Intosh  in 2001 

when giving their reason  

for ignoring the 1863 Treaty  

of Ruby Valley of with the  

Western Shoshone. 

 In 1955, when the Tee-Hit-

Ton Indians of Alaska had their 

timber sold by the government 

to a logging company and clear

-cut around their villages, the 

government also cited Johnson 

v. M’Intosh.   

 The Supreme Court chiseled 

this colonial law in stone when 

Justice Stanley Reed wrote the 

majority opinion which said  

in part: 

 “It leaves with Congress, 

where it belongs, the policy  

of Indian gratuities for the  

termination of Indian occupancy 

of Government-owned land  

rather than making compensa-

tion for its value a rigid constitu-

tional principle.” 

 “…After conquest (Indian 

tribes) were permitted to occu-

py portions of territory over 

which they had previously exer-

cised sovereignty, as we use 

 Most South Dakotans know 

their history. Who can forget the 

seizure of the Homestake Gold 

Mine? As President Grant said 

at the time, “Gold has been 

discovered in the Black Hills, a 

portion of the Sioux Reserva-

tion.”   

 Even this event would have 

been expunged from the history 

books had it not been for a new 

technology at the time---

photography.  

 These photographs have 

burned into America’s memory 

the images of the dead, piled 

high and about to be thrown 

into a mass grave at Wounded 

Knee.  

 What must never be forgotten 

are the laws that justify land 

grabbing. The tactics in the past 

that the government used 

against other tribes with treaties 

must never be forgotten.  

 Only in the light of past legal 

precedent can racist colonial 

Continued on page 16 

Until Gold Was Found — The treaty 

of Ft. Laramie which was signed in 1868  

gave back to the Sioux, the Bozeman Trail  

in exchange for the ending “Indian raids.” 

The treaty established the "Great Sioux 

Reserve” giving back the land west of the 

Missouri River, including the sacred Black 

Hills. According to the United States, this 

treaty tried to establish peaceful relations 

between the U.S. and American Indians, 

plus it set reservation boundaries within 

which American Indians agreed to live.   
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that term. This is not a property 

right, but amounts to a right  

of occupancy which…may be 

terminated and…fully disposed 

of by the sovereign itself without 

any legally enforceable obliga-

tion to compensate the  

Indians…This position of the 

Indians has long been rational-

ized by the legal theory that  

discovery and conquest gave 

the conquerors sovereignty over 

and ownership of the lands thus 

obtained.” 

 During World War II, Adolph 

Hitler had a policy of land  

seizure called “Lebensraum”--

living space.   

 He justified seizing other  

people’s lands because the 

German people needed living 

space. Do you know where he 

got such an idea?   

 I will give you a hint. He  

referred to those people  

already living in those lands as 

“natives.”  

 Speaking of the Jews and the 

Slavs he once said, “The  

natives will be our Redskins.” 

 This is a direct correlation  

between the Jewish Holocaust 

and genocide in America.  

 Genocide began in Germany 

during World War II with an  

attitude of “Aryan” white  

supremacy.   

 Laws were made which literal-

ly took away the homes and 

lands of Jews and others who 

were not German.  

 It was this same attitude that 

was painfully on display for all 

the world to see in 21
st
  

century  America.   

 At Standing Rock, Native 

Americans who had lived on the 

land from time immemorial were 

arrested as trespassers and 

labeled terrorists.  

 Confrontations such as this  

in the past would have resulted 

in the Indians being expunged 

from the face of the earth and 

American memory had it not 

been for the advent of videogra-

phy and social media. 

 Apparently, South Dakotans 

have had enough of being part 

of an American Dream that  

is an American nightmare  

for Native Americans.   

 Living under the rule of law is 

desirable but witnessing unjust 

laws that dispossess an entire 

people in Nazi-like fashion was 

just too much to bear. 

Continued from  page 15 

Editor’s Note: 

The proceeding was submitted 

by Steve Melendez of the RSIC 

& President of the American 

Indian Genocide Museum 
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In & Around: Reno-Sparks Indian Colony Community  
Committee appointments, crafts, comradery, snow relief, happily ever after  
 

Civic Duty — RSIC Tribal members Eileen Phoenix and William 

Astor recently took an oath of office to join the Reno-Sparks Indian 

Colony’s Education Advisory Committee (EAC). This five-person 

committee recommends, implements and evaluates programs and 

services.                                                    Photo By Alicia Hernandez 
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Winter Worker — The Reno-Sparks Indian Colony’s Public 

Works Department recently purchased a 2018 Freightliner that 

features a 450 horsepower engine, 10 speed automatic transmis-

sion with an 11-foot plow and sander.  This state-of-the art truck 

will help keep our streets safe during inclement weather.   

                                                                     Photo By Tony Navarro

More Smiles — Last month, on Friday, Jan. 26, the former 

Marlinda Austin and Ronnie Sampson were married by Reno-Sparks 

Indian Colony Chairman Arlan D. Melendez.  In last month’s  

edition of The Camp News, Mr. Sampson’s first name was spelled 

incorrectly.  The editor regrets the error. 

Textile Arts —    Sponsored by the RSIC Language & Culture  

Program, Aletha Tom joined several community members to make 

star quilt pillow cases.  Meeting once a week throughout March, the 

ladies worked at the RSIC Senior Center.       

                                                                      Photo By Dena Romero 



 Many times, I hear from  

parents who are concerned 

about a loved one’s drinking 

alcohol or using other  

substances.  I hear, “My son, 

spouse, nephew, or other 

family member has been out 

drinking again.  He just won’t 

stop.”  I ask the parents how 

the loved one’s drinking or 

substance use has affected 

them and their family.  They 

usually tell me sad and scary 

stories about how the person 

acted while under the influ-

ence. I ask them how they 

felt and how they reacted  

to their loved one’s using 

behavior.  Then I begin  

to hear about an enabling 

behavior.  I hear examples 

like “he called at 2 a.m. and I 

picked him up and brought 

him home” or “he came 

home drunk, I put him  

to bed, made him breakfast 

in the morning, and gave him 

money because he was 

broke.” The Red Road  

to Wellbriety refers to these 

parents as “enablers” and 

the substance user as the 

“identified patient.”  

  The Elders call this a   

  cycle of hurt.  The   

  identified patient is 

  in a cycle of hurt  

   caused by sub -

    stance use  

  and the  

  family  

members 

have joined in the cycle of hurt 

because they want to help him 

or her. The enabler can usually 

tell me what the cycle of hurt 

looks like for the loved one – 

the progression of the sub-

stance use and amount of time 

the identified patient has  

devoted to either using the  

substance or recovering from 

its effects.  The enabler can 

recognize how the identified 

patient’s tolerance for the  

substance has grown. The  

enabler can see everything  

regarding the identified patient 

clearly, but can’t see anything 

about their personal behavior.  

For example, the enabler’s  

tolerance has also grown, but 

they usually can’t see it.  A 

family member may say she 

“really gave it to him” the first 

time the identified patient came 

home drunk. She yelled at him 

and grounded him for a week.  

He was so sorry and he even 

cried and said he’d never do it 

again. Unfortunately, he did go 

out drinking again, even though 

he said he wouldn’t. Over time 

the enabler begins to accept 

the identified patient’s behav-

iors, and normalize them. Now 

the enabler’s tolerance has 

grown. What used to be consid-

ered intolerable behavior has 

become expected to the point 

that the enabler allows the  

person to go out drinking  

for days and will always take 

him in, feed him and even give 
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him money!  The enabler can 

only move towards change 

when he or she recognizes 

the behavior is actually  

helping the person continue 

to use substances. 

 In order to change, we look 

to the Elders wisdom and  

the Medicine Wheel cycle  

of healing. The Medicine 

Wheel shows us we always 

walk into the circle of healing 

as an individual (East).  After 

individual healing, our family 

(South) can heal, then our 

community (West) can heal, 

then our nation (North) can 

heal. The Medicine Wheel 

also helps us by showing us a 

path to healing.  We are told 

in order to change we first 

recognize (East) the problem, 

then we acknowledge (South) 

the problem, then forgive 

(West) what the problem has 

caused, and then change 

(North) our behaviors. The 

Red Road to Wellbriety says, 

“In groups that support family 

and friends of alcoholics and 

addicts, you will learn that the 

alcoholic or addict is not the 

problem you need to work  

on. You need to work on 

yourself.”   

 To start working on one’s 

self, the enabler has to recog-

nize they have no power or 

control over the substance 

user’s behaviors.  They are, 

however, the most powerful 

person in their own world and 

Ask Paul 



in the community by being  

funny or cute as a distraction 

and to avoid conflict.  

 The Placator tries to reduce 

conflict by smoothing things 

over. 

 If a person recognizes any  

of these characters and/or  

behaviors in their family, it’s 

okay.  Remember, the first 

step in changing is to recog-

nize the problem.  Now the 

family together can decide if 

they want to stay the way they 

are, or change.  If they want  

to change, they can define 

what success looks like  

individually as well as a family.  

There are many healthy roads 

and goals to take in life.  When 

a person is being true to his 

core beliefs and values, not 

hurting anyone including  

himself, and is following the 

Red Road with a focus on 

health, physically, mentally, 

emotionally and spiritually, he 

is on the path to health and 

happiness. Always remember 

help is available.   

 If you or someone you know 

has a problem with substance 

use please don’t hesitate  

to give your Behavioral  

Health Department a call  

at (775) 329-5162.  

 

Paul Snyder is a substance 

use counselor at the  

Reno-Sparks Tribal  

Health Center   

second thought.  This is called 

substance use dependency.  

 Education on codependency 

and recognizing a dysfunctional 

family system is also beneficial 

for the enabler and family.  The 

Red Road defines family roles 

and says that everyone in the 

family takes on certain roles  

to adjust to the person who is 

using substances to make the 

family appear normal.  The Red 

Road to Wellbriety asks if  

people can recognize any  

of these characters in the family: 

 The Alcoholic/Chemically  

Dependent is the identified  

patient. This person has the 

substance use problem. 

 The Enabler is a person who 

prevents the identified patient 

from experiencing the conse-

quences of his addictive  

behavior unintentionally helping 

the person to continue using 

substances. 

 The Family Hero tries to make 

the family look good in the  

community by achieving  

success in school, work or other 

activities. The hero overa-

chieves to make the family 

proud. 

 The Scapegoat diverts  

attention from the family’s  

problems by constantly getting 

into trouble.  He provides  

distraction from the family or 

community’s disharmony. 

 The Lost Child tries not  

to make waves, becomes  

remote and invisible.   

 The Clown lessens tension    

are in complete control of all 

of their response to situa-

tions.  This recognition  

of true, and honest power 

clears the path for creating  

a healthy family support  

system.   

 The enabler and family will 

also have many emotions  

that need to be addressed 

because of the identified  

patient’s behaviors while  

under the influence of sub-

stances. They usually have 

fear, anger, frustration, guilt, 

and shame, to name a few.   

The idea is to deal with these 

emotions, let them go, heal, 

and be free of these burdens.  

Many times the enabler and 

family will see that by taking 

on the negative emotional 

burdens caused by the  

identified patient’s substance 

use, they are actually hurt 

more than the person using 

the substances!  Keep in 

mind the substance user 

doesn’t want to intentionally 

hurt the enabler or the family.  

He is being controlled by a 

force of dependency that is 

very strong. If people get hurt, 

that is an unintended conse-

quence to him. The craving or 

urge for him to drink alcohol 

or use substances is very 

strong. His compulsion to use 

or drink drives him to act 

against his core beliefs and 

values.  He seems to turn 

away from his family, friends, 

and community without a  
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“Remember, the first step in changing is to recognize the problem…”  



 In order to recognize outstanding 

effort and service to the Reno-

Sparks Indian Colony community, 

the RSIC Human Resources Depart-

ment is implementing an Employee 

of the Month program. 

 RSIC managers and directors are 

encouraged to nominate employees 

whom they believe are making a 

positive impact  in our community. 

  The inaugural award has been 

given to Howard Miller, the adult 

parole officer who works for the   

Tribal Court Services. 

 During 2017, as the adult proba-

tion officer, Miller, supervised adult 

as well as juvenile probationers.   

 He provided numerous pre-

sentencing reports for both adults 

and juveniles, and he did this along 

with attending Wellness Court hear-

ings, criminal court, juvenile court, 

assisting the bailiff with inmates  

in custody while in court.  

 Miller has developed a rapport 

with his probationers, both adults 

and juveniles, plus their families.  

 His main goal is to get the  

probationers through sentencing 

requirements without reoffending.  

 Miller thoroughly explains the 

drug and alcohol testing process,  

probation conditions, and he  

travels to Hungry Valley to test 

individuals throughout the week. 

 He has familiarized himself  

on the court database and  

archives probation information 

daily. He utilizes the Tribal Access 

Program (TAP) for National Crime 

Information (NCIC) to assist  

with his presentence reports,  

and he communicates with other 

departments and organizations  

for assistance with services  

for probationers who need  

customized supervision.    

 Miller makes suggestions  

on improvements for various  

issues within the court system  

to make a safer work environ-

ment. 

 He meets his job responsibilities 

and more each and every day 

without complaint and never  

hesitates to assist other staff.  

 A military Veteran, Miller 

effectively communicates with all 

individuals, both inside and out-

side the RSIC organization. He 

understands that in order for the 

probationer to succeed, they  

oftentimes need assistance  

of family members, community 

members, and outside agencies  

in order to complete court require-

ments. 

 

Congratulations—-RSIC Director of Humans Resources Steve Saari  

presents Employee of the Month Howard Miller, the  

Tribal Court Services Adult Probation Officer, a gift card  

for his outstanding work.  Photo By Sara Kane v 

v 
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Please remember, call 323-2677 for police assistance 
or 911 in cases of emergency.  
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Congratulations, Son.  We are all very proud of you. Keep up the good work. 

Love and Miss You 

Mom Spencer & Aven   
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Reno-Sparks Indian Colony Youth Success Spotlight 
Astor standout cross county athlete, Johnson’s hoop skills take her to college  

Colby Astor 

 The Reno-Sparks Indian Colony’s Colby Astor continues  

to excel during his time at Sherman Indian School.  Astor, the  

son of Alverine Skenadore, was named Athlete of the Week last 

fall for his outstanding performance on the school’s cross  

country team.    

 A senior, Astor helped lead his team to the Arrowhead League 

Championship.   

 Sherman Indian High School (SIHS) is an off-reservation board-

ing high school for Native Americans. Originally opened in 1892 

in Perris, Cali., the school was relocated to Riverside, Calif.,  

in 1903 SIHS is operated by the Bureau of Indian Education/

Bureau of Indian Affairs and the United States Government  

Department of the Interior and the school serves grades 9 through 

12. 

 Astor plans to graduate in the spring. 

 Kierra Johnson, a senior at Spanish Springs 

High and a member of the Reno-Sparks Indian 

Colony, helped the Cougars girls’ basketball 

team to its first-ever league championship.  

 Shortly after, Johnson signed a letter  

of intent to play basketball at United Tribes 

Technical College in Bismarck, N.D. 

 Playing in the National Junior College  

Athletic Association (NJCAA) Division II, the 

Thunderbirds are coached by Kelsey Peltier. 

 Coach Peltier scouted Johnson on-line, and 

watched live as Johnson played in the opening 

round of the Northern 4A Region.  

 The United Tribes Women's basketball 

squad’s season is still underway as the  

Thunderbirds will host the NJCAA Region XIII 

semifinals this week. 

Model Student Athlete —Kierra Johnson recently made her 
college choice official as she has agreed to enroll and play  
basketball at the United Tribes Technical College in North Dakota.  
Several family members including (from left to right):  Leland John-
son (Grandpa), Brianna Johnson (sister), Tyrel Johnson (brother), 
Christy Johnson (mother), Hank Johnson (father), Roper Egan  
(brother) watched as Kierra signed her letter of intent during a cere-
mony held at SSHS.      
                Photo Provided by the Johnson Family Congratulations, Kierra! 



Dear Families and Community Members, 

We continue working diligently to develop a balanced budget for the upcoming school year.  The  

budget shortfall is estimated to be $22 million to $28 million 

 

Historically, Nevada has ranked at the bottom of the list nationwide for state funding for schools.   

Education Week recently reported that the national average for spending is $11,841 per pupil, based 

on the most recent data from 2013.  Nevada’s legislature funds $5,677 per pupil. Property taxes are the 

second largest local revenue, however property tax revenue has also not kept pace with economic 

growth.   

 

The Nevada Legislature provided additional funding to the District for categorical programs such as 

ZOOM, Victory Schools, Nevada KIDS Read, and social workers.  However, these funds can only be 

utilized for these specific programs.  Additionally, the funding provided by the voter-approved ballot  

initiative of WC-1 is for capital projects only -- the building of new schools and the revitalization of older 

schools.  By law, these funds cannot be used to address the deficit in our operating funds.  

 

In order to address the current budget shortfall and to prevent future budget challenges, the Board  

of Trustees directed staff to reduce the deficit by 1/3 each year and achieve a structurally balanced 

budget by fiscal year 2020-2021.  The District is undergoing an inventory of all District programs  

to identify and prioritize central programs that align with the goals of the Board as outlined in the  

Strategic Plan.  This process of priority-based budgeting will help us best allocate funds. We are the 

first school district in the nation to do priority-based budget.   For more information about the  

District’s budget visit:  www.washoeschols.net/budget 

 

Lastly, I want to invite you to join me at the upcoming State of Education Address: Join the Journey  

to Graduation, on March 7, 2018 starting at 6 pm at Billinghurst Middle School.  I’ll share details  

about our work to close achievement gaps and prepare our students for their journeys to graduation.  

For additional details visit www.washoeschools.net 

 

Sincerely, 

 

Traci Davis 

WCSD Superintendent 
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Come check out our new library!  

Education Building : 9055 Eagle Canyon Road Sparks , Nevada 89441 

For more Info: Natalie Smith Nsmith@rsic.org (775) 334-0904 

 Hungry          

 Valley             

Library  

Monday, 

March 12, 2018 

6p.m.—7 p.m.  

Monday 9 am– 5 pm  

Tuesday 9 am—5 pm  

Wednesday 10 am—5 pm  

Thursday 10 am—5 pm  

Saturday 10 am– 2 pm  

Pizza 

& 

Raffle  

Prizes  
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Recruitment  

for Housing Advisory Board 

 HAB is actively seeking interested community 

members to sit on the Housing Advisory Board. 

 If you are interested in being a member of the  

Housing Advisory Board, please submit a letter  

of interest to:   

 

      Tom Dressler 

      RSIC Housing Director 

      c/o 34 Reservation  Road 

      Reno, NV  89502 

 

                                Recruitment  

              for Pow Wow Committee Members 

 The Numaga Indian Days Pow Wow committee 

is seeking Reno-Sparks Indian Colony Tribal  

members to serve on its committee. There are 

FIVE vacancies. 

 Committee members will be appointed by the 

RSIC Tribal Council and shall serve a term of (4) 

years.   

 If you are interested in becoming a Numaga  

Indian Days Pow Wow committee member, 

please submit your completed application to:  

Reno-Sparks Indian Colony 

Pow Wow Committee 

ATTN: Tribal Administrator 

34 Reservation Road 

Reno NV 89502 

 Recruitment  

for Education Advisory Committee  

The Education Advisory Committee advises and 

comments on Education Department programs 

that serve RSIC children, families and community 

members. The Education Advisory Committee 

membership consists of five members who meet 

monthly and are provided a monthly meeting  

stipend for participation. The committee members 

will consist of three tribal members and two  

community residents. Under the Federal Guide-

lines 25 CFR §273.15, “Indian Education  

Committees are elected from among parents or 

legal guardians of eligible Indian students enrolled 

in the school(s) affected by a contract(s).” The 

members are appointed by the Tribal Council and 

shall serve a term of two years. The committee 

members must abide by the Tribal Council Stand-

ing Rules & Statement of Confidentiality.  

 Please submit a letter of interest to:  

        Reno-Sparks Indian Colony 

        Education Department 

        34 Reservation Rd. 

        Reno, NV 89502 
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Legal Notices, Public Announcements 
Public meeting, committee recruitment: housing, education, pow wow  

Invitation to attend Reno-Sparks Indian Colony 

    Constitution Revision Work Group Meeting 

Reno-Sparks Indian Colony members are invited  

to the first meeting of 2018 for the Reno-Sparks 

Indian Colony Constitution Revision Work Group.  

WHEN:    Monday, March 12  - 6 – 8 p.m. 

WHERE:   34 Reservation Rd., Building A 

WHAT:    The Constitution work group will  

resume meeting to consider amendments to the 

RSIC Tribal Constitution. Tribal members are  

welcome to attend and participate in the constitu-

tion work group. 

 The Reno-Sparks Tribal Council supports the  

establishment of a Constitution Revision Work 

Group (“the Work Group”) for the purpose of: 

 (1) Soliciting input from Colony members and 

    other sources regarding potential amend    

   ments to the Reno-Sparks Indian Colony’s  

   constitution  

 (2) To gather information on those potential    

   amendments                

 (3) To conduct colony membership meetings  

    to discuss those potential amendments and 

 (4) To prepare proposed amendments to bring  

   forward to Tribal Council for approval. This  

   may result in a secretarial election by the end 

   of 2018.  



1. Crisis Relief - Eligibility 

Crisis Relief funding assistance is available for any adult 18 and older enrolled as a  Reno-Sparks Indian  

Colony (RSIC) Tribal Members, referred to herein as “Applicant,” in meeting their basic needs such as food, 

utility bills, and housing, and other approved necessities and only when the Applicant has exhausted all other 

resources.  The Application for Crisis Relief funding assistance is attached and made a part of this policy. 

 (a) Proof of exhaustion of other resources must be made pursuant to Section 8.1.2 below.  Crisis Relief is a 

   program of last resort. 

 (b) For purposes of this policy, “Crisis” is defined as events surrounding death, illness, severe injury,     

   recent loss of income , or as a result of an accident or natural disaster. Poor financial planning is not  

    considered a “Crisis” for purposes of this policy.   

 (c) A Self-Sufficiency Plan shall be developed by the Human Services Case Manager and the Applicant  

   to assist the Applicant in achieving financial independence and stability.  Referrals to other RSIC  

   Departments,  including the RSIC 477 Program, or other non RSIC agencies, shall be made and  

   documented by Human  Services.  

 (d) Should an Applicant refuse to follow up on referrals and comply with the Self-Sufficiency Plan, future   

   requests for Crisis Relief assistance may be denied. The applicant may be referred to the 477 Program  

   or other State or County GA Assistance Program. The Case Manager  may follow up with  Tribal, State  

   or County Agencies prior to approval of application or reapplication for Crisis Relief to affirm the  

   Applicant has  sought alternative resources. 

 (e) Referrals for Crisis Relief assistance may be made from other RSIC Departments. 

 (f) The amount of assistance to any one Applicant shall not exceed $300.00 (Three Hundred Dollars) per  

   year. The $300.00 maximum per year assistance can be combined, e.g. used for groceries, utilities,   

   housing  or other approved incidentals.   The year shall be calculated from the date the application is   

   submitted.    

 (g) Requests for assistance to purchase emergency groceries, including necessary personal care items, or 

   clothing shall not exceed  $100.00 per household member; however, total crisis relief funding to the  

   eligible member shall not exceed $300.00 per year.  The year shall be calculated from the date of a  

    submitted application. Referrals to local food banks shall be provided to the Applicant, and the Applicant 

   may apply for food stamps (SNAP) show proof of receipt of Food Stamps and/or commodities as a  

   condition to receiving assistance. Verification of Food Stamps will be performed by the Case Manager  

   through collateral contact with other Tribal, State and County Agencies.  

 (h) RSIC Housing and/or utility payments due to RSIC from the Applicant are  eligible for Crisis Relief  

   assistance.  

  (i)   With the exception of (j) below, Applicants requesting assistance with RSIC Housing and/or utility  

   payments must contact the RSIC Finance Department to set up a payback agreement before any  

   assistance with RSIC utility and RSIC housing payments is received.  The payback agreement must be  

   reasonable given the Applicant’s income at the time of the Application.  So long as an Applicant meets  

   the eligibility criteria in this policy, the Applicant can receive assistance for a payback agreement.  

 

 

Reno-Sparks Indian Colony Human Services Crisis Relief 
Tribal Council approves new polices and procedures    

                Continued on next page 
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 (j)   Applicants who have received an eviction notice from the RSIC Housing Department must contact the  

   Housing Department to set up a payback agreement pursuant to Housing Department policies prior  

    to applying for housing assistance.  So long as an Applicant meets the eligibility criteria in this policy,  

   the Applicant can receive assistance for a payback agreement. 

  (k)  For housing assistance on or off RSIC lands, the Applicant must provide their eviction notice, if  

   applicable, and lease or purchase agreement. The Applicant must be listed as the responsible party or  

   part of the family composition   on the agreement.  Applicant is responsible for obtaining 1099 from new 

   vendors. 

  (l)   Emergency shelter assistance shall be based upon the individual circumstances presented. Every  

   attempt to secure safe emergency shelter must be made in cooperation with the assigned Case  

   Manager.   

 (m)  For assistance with NV Energy utility bills, prior to receiving assistance the Applicant must contact NV  

   Energy and request a payment arrangement and a referral to the NV Energy Assistance Program.  If the 

   Applicant does not qualify for a payment arrangement or assistance from the NV Energy Assistance   

   Program, verification of the submission to NV Energy of a request for assistance and the denial must be 

   submitted along with the Applicant’s Crisis Relief application. NV Energy bills must be in the Applicant’s 

   name showing that the Applicant is responsible for payment to NV Energy.  48-hour disconnection or  

   10-day disconnection notice much be presented at the time of the interview. Only the amount needed  

   to prevent or reinstate the power will be approved. An applicant is eligible for other means of energy  

   assistance if they do not use NV Energy. 

 (n) Other acceptable expenses may include emergency car repairs to maintain employment, bus passes,  

   gas card, and food vouchers for homeless clients. Before approval for these expenses are approved  

   the Applicant much first apply for the 477 program and remain compliant with rules of the program.  

   Verification will be required before application is approved.  

 (o) Non Emergency requests, airline travel, Phone, cable, cell phone, car insurance, credit card, loan  

   payments and similar financial obligations are not considered basic emergency needs and are not  

   eligible for Crisis Relief funding assistance. 

 (p) Clients who have received crisis relief funds and who are later found to have been untruthful, or have   

   willfully and intentionally withheld information in obtaining such funds, will not be eligible for further  

   assistance for one year at a minimum, or longer, as determined by the Human Services Manager.  

   Possible police charges may be filed. 

 (q) Clients can apply for funeral assistance using their crisis relief funds. Funeral assistance may only be   

   used for the funeral/burial of the immediate family. Immediate family is considered mother, father,     

   spouse, children, siblings and grandparents only. No exceptions will be made. Multiple ceremonies are  

   not allowed. 

2. Application and Approval Process 

 (a) To be eligible for Crisis Relief funding assistance, a completed application for such funds must be  

   submitted to Human Services.  Applications shall be available to all adult enrolled RSIC Tribal Members 

   upon request.  
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 (b) Applications shall be fully completed prior to submission and have all required and verified documenta- 

   tion attached based upon the nature of the request. Applications will not be approved or processed until 

   all documentation is reflected in the file. 

 (c) All Applicants must provide proof of RSIC Tribal Enrollment, a valid second form of identification  

   (ID or Driver’s License),  all documentation required in Section 1 above, including proof that all other  

 (c) available resources for assistance have been exhausted, and any and all other necessary           

   documentation requested to be submitted with the application by the Human Services Manager, or  

   designee. With reference to funeral applications, proof of the death much be provided. (acceptable    

   forms of proof include a funeral flyer, letter of verification form the mortuary, or other official document). 

 (d) All Applicants shall be scheduled for an in-person intake to be completed as soon as possible. Intakes  

   may be completed at the time of the submission of the application if time permits. The in-person intake  

   may be waived at the discretion of the Human Services Manager if extenuating circumstances prevent  

   such in-person intake.  

 (e) Completed applications shall be submitted to the Human Services Manager, or designee, for approval  

   and signature.  Human Services shall document the date and time each application is received, and the 

   date it is approved. Processing of Crisis Relief funds may take up to 5 working days to process through  

   the various departments. Approval and processing will begin once all documents are submitted. 

 (f) After approval, Human Services staff shall proceed with processing payment(s) through the RSIC  

   Finance Department.  To maintain confidentiality, Applicant’s shall be identified by an assigned number, 

   which number shall be referenced on the required Finance Department documents.   

 (g)  Denial of an application shall be made in writing by the Human Services program and shall state the   

   reason for the denial, within five  (5 ) days of the application date.  

3. Appeals 

 (a) An Applicant who has been denied Crisis Relief funding may submit an appeal to the Crisis Relief  

   Appeal Committee.  Appeals shall be in writing.  The  Applicant may choose to make a verbal  

   presentation to the Committee to supplement their written appeal. Appeals will be considered by the   

   Committee as soon as possible, taking into consideration the urgent nature of Crisis Relief assistance.    

   The applicant has five  (5  business days to file an appeal. 

 (b) The Committee shall be comprised of a member of the RSIC Human Services staff, an RSIC Program  

   Director or Manager, and the Tribal Administrator or his/her designee who shall be an employee of the  

   RSIC.  The Committee shall be made of up of no less than three (3) people.   

 (c) The Committee’s decision shall be provided verbally and in writing to the Applicant within five working   

   days.                                                        

 (d) The Committee’s decision shall be binding, with no further right to appeal. 
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Reno-Sparks Indian Colony Human Services Crisis Relief 
Tribal Council approves new polices and procedures    

           For more information, please contact: 

Adriana Botello  l  Reno-Sparks Indian Colony  l  Director  I  Human Services 

405 Golden Lane, Reno, NV 89502 

Phone: (775) 329-5071, ext., 1311,  abotello@rsic.org 
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   The Senior Advisory Committee would like to acknowledge everyone who helped with the Valentine’s Day Bake Sale. 

We appreciate all volunteers who helped make items, donated baked goods, and donated their time.  

We especially thank the community for their continued support of the RSIC Seniors. 

 Thank You! 
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We would like to introduce a new staff member to the  

Archives & Records Center, Johni Bill. Johni  is an          

enrolled RSIC member and resides in  Hungry Valley with 

her family. We welcome her and are excited to have her 

working with us here at the Archives! 

 

RSIC Tribal Archives 

15A Reservation Road |Reno, NV 89502 

Office Hours 8 a.m. to 5 p.m. Monday – Friday  

Archives Photograph Collections 

If you have any questions contact us at: 

775-785-1335 

Trisha Calabaza-Tribal Archivist ext.7777 or tcalabaza@rsic.org  

Lydia Morris & Johni Bill-Archives Technicians ext.7726  lmorris@rsic.org or jnbill@rsic.org 

 

The RSIC Tribal Archives is always in 

need of old photographs to help tell 

the history of the  Tribe. If you have 

any photographs of the  Reno Colony, 

events or of people  prior to 2000’s 

please come by and share with us.  

We will not keep your photographs. 

We have the technology to scan and 

give your photographs right back to 

you.  

 

Stop by and visit with us.  
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MAR  

13 

MONTHLY MEETING 
HONOR—RESPECT—DIGNITY 

34 Reservation Road—TA Conference Room—Reno, Nevada 89503 

Meetings (usually) second Tuesday at 6 p.m.  

After a successful debut during the 2017 Veterans 

Day Celebration, the RSIC Color Guard continues  

to organize.  The mission of this elite group is  

to honor past, present, and future Native Warriors.  

The group will represent our community at events 

—cultural, social and business.  

REVERENCE 

All military Veterans are welcome!  

775/329-2936, ext. 3268 



Continued from front cover 

Modern Machines For Ancient Art— The RSIC Language & Culture Program organized classes to make quilted star pillowcases. 

Throughout February, a half dozen skilled seamstresses met at the RSIC Senior Center to sew. With guidance from Mary Burnette, the ladies used a 

pattern from Sioux ceremonies of which the morning star represents the direction from which spirits travel to earth. Some believe that when Lakota 

girls were taught to quilt in boarding school, they created the star design to symbolize the link between the living and the dead. Displaying their 

finished products are (from left to right) Margaret Emm, Roberta Nutumya and Emily Abbie.                                             Photos By Judy Martin 

da tribes to help them develop 

successful grant applications, 

and partner with my colleagues 

in the Senate to increase fund-

ing for projects like these.” 

 Stemming from her back-

ground as attorney general, 

Cortez Masto said that another 

top priority of hers is keeping 

Indian country safe. 

 She told the crowd that she 

signed on to the Native Youth 

and Tribal Officer Protection 

Act, a bill designed to build on 

the progress we made under 

the Violence Against Women 

Act of 2013.  

 “VAWA made it possible  

for tribal law enforcement  

to prosecute violent offenders 

who commit crimes on tribal 

lands, regardless of race.,” Cor-

tez Masto said. “The bill I have 

co-sponsored extends those 

protections to women and  

children who have survived  

domestic abuse.” 

 She also reminded the Tribal 

care and education services.” 

 She also spoke of an Environ-

mental Protection Agency 

(EPA) award of $4.59 million 

which went to 15 Nevada tribes 

to invest in their environmental 

programs.  

 “The funds will go towards 

promoting access to safe drink-

ing water, modernizing waste 

management systems, reducing 

water pollution, and protecting 

natural resources on tribal 

lands,” Cortez Masto said.  

 She also mentioned that last 

summer, the U.S. Department 

of Housing and Urban Develop-

ment awarded over $14 million 

in block grant funding for Native 

American housing development 

to promote access to affordable 

housing.  

 “These resources are critical 

to improving the quality of life 

and ease of doing business  

in Indian country,” she said. “I 

will continue to work with Neva-

leaders that she is focused  

on economic development,  

especially in the renewable  

energy sector.  

 “Over the next 25 years, the 

solar power project on the 

Moapa River Indian Reservation. 

will provide power for nearly 

100,000 homes in California,” 

Cortez Masto said. “I want tribes 

all across this country to be able 

to take advantage of the natural 

resources available to them, and 

to lead the way toward our  

renewable energy future.”  

 Lastly, Cortez Masto talked 

about her efforts to stave off the 

efforts of Secretary of Interior 

Ryan Zinke as he has targeted 

national monuments for review. 

 “Federal lawmakers have a 

sacred responsibility to fulfill the 

promises we made to Indian  

Nations centuries ago,” she said. 

“This is true not only for those  

of us who have tribes in our 

states, but for every member  

of Congress. 


