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Federal Judge Miranda Du Denies Tribes Injunction, Fight Continues 

URGENT CALL FOR SUPPORT!  

Go to www.protectthackerpass.org to see how you can help  
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 Started in the early 1980s, 

The Camp News is the 

monthly publication for the 

Reno-Sparks Indian Colony  

(RSIC) community.  The 

newsletter is produced 

monthly out of the RSIC 

Public Relations Office, and 

duplicated and distributed 

by the RSIC Administration 

Front Office. 

SEND US YOUR NEWS   

   The deadline for all print 

submissions to be consid-

ered for publication in The 

Camp News is 5 p.m., the 

second Thursday of every 

month.  

CONTACT OUR STAFF 

   E-mail your submissions 

to newsletter@rsic.org, 

bsam@rsic.org or drop off 

your photos and suggested 

articles at 34 Reservation 

Road, Reno, NV 89502.   

CIRCULATION 

   If you live outside Washoe 

County and would like to 

receive The Camp News  

via U.S. Post Office, please  

contact us with your mailing 

address. 

   If you have a problem with  

delivery, please call us  

at (775) 329-2936. 

ELECTRONIC EDITION 

   For those of you who 

would prefer to get an  

electronic version of The 

Camp News or just read it 

on-line, please see:  

www.rsic.org and PDFs  

of our publication are  

available. 

   If you have questions, call 

us at 329-2936. 

Deadlines, Mailing List 

The Camp News Profile 29-  Special Economic Development Tribal Council Meeting, via ZOOM, 6pm 

   email bsam@rsic.org or text/call 775-842-2902 for zoom meeting invite.  

  -Northern Nevada Food Bank  at Hungry Valley Gym Parking Lot, 9am- 

  10:30am. 

  -RSIC Language & Culture Virtual Zoom Bead Session 6pm- 8pm    

  (Email Stacey Burns, sburns@rsic.org for Zoom  ID and Passcode).  

   -Hungry Valley Alcohol Anonymous Virtual Zoom Meeting @ 6pm. More 

  Info, call 775-433-5327.  

30– National Wear Orange Shirt Day for Residential School Children.  
7-   Deadline to submit Declaration of Candidacy for RSIC Tribal Elections. 
11-  Reno Indigenous People’s Day  
13-  General  Tribal Council Meeting, via ZOOM, 6pm. Email bsam@rsic.org 
    or text/call 775-842-2902 for zoom meeting invite or public comment   
    form.   
  -RSIC Language & Culture Virtual Zoom Bead Session 6pm- 8pm    
  (Email Stacey Burns, sburns@rsic.org for Zoom  ID and Passcode).   
  -Hungry Valley Alcohol Anonymous Virtual Zoom Meeting @ 6pm. More 
  info, call 775-433-5327.  
22– Food Bank of Northern Nevada, HV Gym Parking Lot, 9am-10:30am  
20– Nevada Indian Territory  & Patagonia Land Acknowledgement  
   Ceremony, 1pm-4pm. More info, paduah@live.com  
  -Harvest Moon  
  -RSIC Language & Culture Virtual Zoom Bead Session 6pm- 8pm    
  (Email Stacey Burns, sburns@rsic.org for Zoom  ID and Passcode).  
   -Hungry Valley Alcohol Anonymous Virtual Zoom Meeting @ 6pm. More 
  Info, call 775-433-5327.  
26– Commodity Food Distribution, 34 Reservation Rd, 8am-12pm.  

27-  Special Economic Development Tribal Council Meeting, via ZOOM, 6pm 

   email bsam@rsic.org or text/call 775-842-2902 for zoom meeting invite.   

  -RSIC Language & Culture Virtual Zoom Bead Session 6pm- 8pm    

  (Email Stacey Burns, sburns@rsic.org for Zoom  ID and Passcode).  

   -Hungry Valley Alcohol Anonymous Virtual Zoom Meeting @ 6pm. More 

  Info, call 775-433-5327.  

29– Happy Nevada Day! RSTHC & RSIC Admin Offices CLOSED.  

www.rsic.org 

September / October Important Dates 

FOLLOW US AT: 

Find the most  up-to-date info on RSIC’s Facebook.  

If you’d like to receive RAVE Alert text messages,  

call/text 775-842-2902 or bsam@rsic.org or bharjo@rsic.org   

mailto:smontooth@rsic.org
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 Lithium Nevada and support-
ers of the proposed Thacker 
Pass lithium mine project love 
to claim that the mine will bring 
jobs to the area. This may be 
true. But, even if it is true, the 
mine will also bring more air, 
water, and soil pollution. The 
mine will also lead to escalated 
crime against women, especially 
indigenous women.  
 
The Final Environmental Impact 
Statement prepared by the Bu-
reau of Land Management notes 
that soil and water will be con-
taminated with sulfates, arsenic, 
antimony, and uranium, for ex-
ample. Long term exposure to 
antimony can result in chronic 
bronchitis and chronic emphyse-
ma. And, this is in an area 
where wild fire smoke is already 
wrecking local air quality. Long 
term exposure to arsenic can 
lead to skin lesions and skin 

cancer. Long term exposure to 
uranium can lead to kidney 
damage and liver and bone can-
cer. And, this is in an area 
where Fort McDermitt tribal 
members have already been 
killed by cancer from working 
at the McDermitt and Cordero 
Mercury mines.  
 
This kind of pollution affects 
children, the elderly, and the 
sick at much higher levels than 
it affects others. So, the question 
is: Are you willing to give kids 
cancer, are you willing to kill 
the elderly and the sick for a 
job?  
 
Another thing to consider, here, 
is the amount of crime, vio-
lence, and drug use that accom-
pany new mines. The connec-
tion between higher rates of do-
mestic and sexual violence – 
especially against indigenous 
women – and the presence of 
man camps is well-established. 
So, another question is: Are you 
willing to be raped for a job? 
Are you willing to see your 

daughter, sister, or cousin raped 
for a job? Are you willing to 
risk a child in your community 
sex-trafficked for a job?  
 
One more thing to consider is 
whether people will actually 
seek employment at the mine or 
whether people are even capable 
of seeking employment at the 
mine. The mine will require 
drug tests. I’m sure that includes 
marijuana. Meanwhile, Fort 
McDermitt tribal members have 
pointed out that there are al-
ready plenty of jobs in the area, 
but no one wants to work them. 
There is a marijuana farm at 
Fort McDermitt, for example, 
and one of the reasons the Tribe 
allowed that farm to come to the 
reservation was the promise of 
jobs for tribal members. But, 
that farm has already had to es-
tablish a camp for workers out-
side of the reservation because 
not enough tribal members have 
sought employment at the farm.  
 
The truth is, folks, destructive 
industries 

Photo of Thacker Pass Camp Entrance  

Continued on page 9 

Continued from Page 1 



6 



7 



8 



9 

Cont. RSIC Lawsuit Against Thacker Pass Lithium Mine  
Federal Judge Miranda Du Denies Tribes Injunction, Fight Continues 

like mining ALWAYS use the 
jobs arguments to justify de-
stroying the land and polluting 
vulnerable communities. But, it 
is precisely because the land is 
destroyed and communities are 
polluted that people need jobs. 
As more land is destroyed, and 
it becomes more and more diffi-
cult for people to support them-
selves on the land, the easier it 
is for mines to make people de-
pendent on them. And, at the 
end of the day, we know many 
ancestors of Fort McDermitt 
tribal members were massacred 
by the federal government – the 
very same federal government 
permitting the Thacker Pass 
mine. These people were massa-
cred BECAUSE THEY STOOD 
IN THE WAY OF DESTRUC-
TIVE INDUSTRIES LIKE 
MINING.  
 
Don’t expose children to cancer 
for a job. Don’t kill grandmoth-
ers for a job. Don’t risk the rape 
of someone you know for a job. 
Protect Thacker Pass.  

 US Federal Court Nevada 
District Judge has denied 
the  Reno-Sparks Indian 
Colony, People of Red 
Mountain and Burns Paiute 
Tribe of Oregon (Tribes) 
preliminary injunction.  The 
lawsuit continues.  We will 
continue to MARCH for-
ward.   The Attorney’s will 
discuss an appeal. 

 The Reno-Sparks Indian 
Colony, People of Red 
Mountain and Burns Paiute 
Tribe of Oregon (Tribes) has 
joined the lawsuit (as plain-
tiffs) against Bureau of Land 
Management and Lithium 
Nevada Corporation 
(defendants).  This makes 8 

Plaintiffs.  The Tribes were 
never notified of this pro-
posed project and therefore 
BLM has violated the Na-
tional Historic Preservation 
Act (NHPA).   

 On August 27, 2021, the 
United States District Court 
Federal Court Judge Miran-
da Du heard oral arguments 
from the Tribes Attorney’s 
(Will Falk, Terry Lodge and 
Julie Cavannaugh-Bill and 
Rick Eichstaedt).  Through 
our Preliminary Injunction, 
we asked the Judge to halt 
any and all activities at Pee-
Hee Muhah until the entire 
court case is heard and de-
cided upon.  We cannot have 
nontraditional – non spiritu-
al archeologist excavating, 
removing and disrespectful-
ly theorizing about Native 
culture in our sacred, tradi-
tional and cultural places!  It 

would be a massacre all 
over again.  Again, Judge 
Du denied this today. 

 The RSIC and People of 
Red Mountain’s Attorneys 
are taking NO money from 
us.  They are working pro 
bono.  They aren’t allies or 
white do gooders, they are 
our relatives who will de-
fend our sacred places and 
stand up to protect tradition-
al cultural landscapes, just 
as our ancestors did and we 
do today!  

 Through our ORAL HISTO-
RIES, Tribes always knew 
that massacres of our ances-
tors took place near, around 
and in PeeHee Mu-
hah.   BLM denied this, 
even though we uncovered 

Continued On Page 10 
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The Bureau of Land Manage-
ment plans to begin destroy-
ing the sacred land and criti-
cal wildlife habitat of Thack-
er Pass very soon. They are 
planning to send 
“professional archeologists” 
into Thacker Pass very soon 
to conduct government-
sanctioned looting. 
 
To learn how you can help 
our voices be heard, go to 
www.protectthackerpass.org 

Cont. RSIC Lawsuit Against Thacker Pass Lithium Mine  
Federal Judge Miranda Du Denies Tribes Injunction, Fight Continues 

historical documents on 
the BLM Website.   

 As Native Nevadan’s we 
know there were many 
massacres all over our 
Great Basin, not just at 
PeeHee Muhah.  We must 
educate the public of the 
atrocities the first peoples 
of the Great Basin went 
through.  All of us carry 
this historical trauma.  

 One of these massacre 
dates was September 12, 
1865.  In remembrance 
and to honoring our ances-
tors and the sacredness of 
PeeHee Muhah, the Peo-
ple of Red Mountain and 
supported held an In Rem-
berance & Honoring Gath-
ering. Many people came 
from near and far.    

 We must remember my 
relatives, that PeeHee Mu-
hah (Thacker Pass) is a 
shared use area by a num-

 To continue bringing 
awareness, Chairman 
Melendez has done numer-
ous interviews to discuss 
Thacker Pass, The Mining 
Law of 1872, and what 
Tribes feel meaningful con-
sultation is.  Interviews in-
clude, Indian Country To-
day, Channel 4 News, 
Guardian News, Climate 
News, CNBC, Nizhoni 
Films, plus more. We will 
share on RSIC’s Facebook 
page once available.  

 We appreciate all your sup-
port and we thank our legal 
team for their dedication to 
help bring awareness to the 
injustices our tribal people 
continue to face. Thank you 
for being Earth Protectors.  

For more information, call 
RSIC’s THPO / Cultural Re-
sources Director, Michon Eben 
at 775-785-1326 ext 5402 or 
meben@rsic.org.  

ber of tribes. Just because 
regional tribes have been 
isolated and forced on to 
reservations relatively far 
away from PeeHee Muhah 
does not mean these region-
al tribes do not possess cul-
tural connections to the 
Pass.  Not only did the US 
Calvary massacre all our 
relatives all over our tradi-
tional territories, they sepa-
rated all of us and forced 
the Reservation system on 
us.    

 The BLM and Lithium Ne-
vada Corp is our new US 
Calvary, we can’t keep sep-
arated and apart. We cannot 
and will not stand for the 
disrespect of our traditional 
cultural places.  We cannot 
stand for the 21st century 
US Calvary desecrating and 
massacring our livelihoods 
again. 

Thacker Pass  

Action Alert!  



11 

   Reno-Sparks Indian Colony 

  New Employees 

James Thomas - COVID-19 Support Staff  

Rusty Blackwater—Public Works - Landscape Worker 

Gina Grimes - Housing - Resident Services Officer 

Felicia Johnson - RSTHC - Patient Referred Care Clerk  

Daniel Bale - Information Technology - Clinic I.T. Specialist  

Ramona Manning - Head Start - Head Start Teacher Assistant 

Justine Puente - RSTHC - COVID-19 Support Staff  

Richard Brown  - Legal Dept. - Senior Staff Attorney  

Karen Browner-Elhanan - RSTHC  - Chief Medical Director 

Tia Scott - RSTHC - PRC Clerk  

Janelle Katenay - Human Resources - Seasonal HR Clerk 

Emily Bowman - Archives– Archives Technician  

Georgianna Wasson - Finance - Accounting Technician  

Suzanne Thomas - RSTHC - Medical Scheduler  

Jacob White - Smoke Shop #5 - 1st Assistant Manager  

Jon Watkins - Education  - Higher Ed Coordinator  

Logan Miller -Education  - Hungry Valley 1-on-1 Tutor   

Tovyie Elm - Education - Hungry Valley Tutor  

Kimberly Jussila  - Education  - Reno 1-on-1 Tutor   

Bridgette Stump - Education - Youth Mentor Assistant 

Trevor Holman - Tribal Police - Police Officer   

Trevor Schryer - Education - 477 Client Intake Officer  

Tanya Hernandez –Human Resources - Temporary Receptionist  

Alisha Numan - RSTHC - COVID-19 Support Staff   
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National Suicide Prevention Month  
By: Vanessa Williams, RSTHC Prevention Outreach Coordinator 

 seeking 

 Feeling trapped 

 Increase in the use of alco-
hol, drugs, or smoking 

 Not being able to focus to 

 Talking more about death 

 Giving away prized posses-
sions 

 Caring less about what hap-
pens and being risky  

 Sudden mood changes 

 Writing or talking about 
death, dying, or suicide  

 Withdrawing from friends 
and/or family 

 Fall in grades 

 Trying hard and still having 

poor grades 

 Refusal to go to school  

 Refusal to participate in 

normal activities 

 Frequent physical pains 

 Changes sleeping and/or 

eating habits 

 Negative mood and attitude 

 Use of alcohol and/or drugs 

 

These Can Be Warning Signs 

 These can all be warning signs 

of suicidal thoughts or ideation. 

Whether you have said them to 

yourself, said them out loud, 

can say yes that you have been 

experiencing some of these 

things, or if someone else is dis-

playing any of these signs, there 

is help. Lately these feelings 

have become more and more 

common for people of all ages. 

We have all lost a sense of con-

nectedness from the increased 

social isolation and social dis-

tancing in some form or anoth-

er. We are all uncertain what 

will happen next with the pan-

demic we are going through, 

and for some people this can be 

scary and overwhelming. There 

are multiple ways to cope with 

the feelings we are having. Dif-

ferent things work for different 

people, so be open to trying 

more than one thing. 

 

How You Can Help 

Do not keep thoughts of sui-

cide to yourself. Silence does 
not prove you are strong.  Open 

up and talk to someone that 
your trust (family, friend, coun-
selor, support group, etc.). It is 

very important that you find 
people in your life that you can 
confide in, feel comfortable 
with, and are available at any 

time, day or night. There are 
support lifelines that are also 
available 24 hours a day. Build 

 All month, mental health ad-
vocates, prevention organiza-

tions, survivors, allies, and 
community members unite to 
promote suicide prevention 

awareness. September 10, 2021 
is World Suicide Prevention 
Day and the Monday thru Sun-

day surrounding this day is rec-
ognized as National Suicide 
Prevention Week. The purpose 

of World Suicide Prevention 
Day is to remember those af-
fected by suicide, raise aware-

ness, and focus efforts on di-
recting treatment to those who 
need it most 

HOW ARE YOU FEELING? 
 
 Sleeping too much 

 Not sleeping at all  

 Feeling on edge, angry, 
worried, or scared 

 Feeling like nothing you do 
matters 

 Feeling there is no way out 

 Feeling that you have no 
reason to live 

 Feeling like you have no 
purpose in life 

 Little to no energy 

 No interest in seeing friends 

 Not able to complete daily 
tasks  

 Feeling helpless 

 Feeling hopeless  

 Feeling alone  

 Feeling exhausted  

 Uncontrollable anger 

 Uncontrollable revenge 
Continued On Page 15 
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your circle of trust and have a 
plan. 

Find an activity that you en-

joy doing. Self-care is very im-

portant. In order to care for oth-

ers you have to take care of 

yourself first. You cannot pour 

from an empty cup. Healthy ac-

tivities can be something that 

connects you to your culture 

(beading, making regalia, quilt-

ing, gathering traditional medi-

cines, drum making, etc.). The 

goal is to feel good about your-

self. 

Build a support network. You 

are part of a larger whole and 

you make a difference. Your 

family, your community, your 

tribe, the state you are from are 

all a part of what makes you, 

you. You may feel less isolated 

when you find a sense of con-

nection to these things. Ask 

yourself who are the people you 

can count on when you are feel-

ing down? Who can you call if 

you just need to talk? Are there 

groups you can join with people 

who have the same interests as 

you? Social media is a great 

outlet for sharing feelings and 

being able to hear stories of oth-

ers who have the same feelings. 

Making a list of these connec-

tions and creating bonds will be 

helpful to your emotional 

health.  

Use your support network 

when you find yourself in a 

difficult situation. The normal 

reaction for you may be to shut 

down and shut people out, but 

that also makes it harder for 

your support system to reach 

out and help you.  

Make a safety plan. It is a step 
by step plan that you will fol-

low when you feel depressed, 
suicidal, or in a crisis. The goal 
of your safety plan is to feel 

safe. Follow the steps and each 
one will take you to a higher 
level of feeling safe. https://

suicidepreventionlifeline.org/
help-yourself/ has templates to 
help you create your own safety 

plan.  

What You Can Do If YOU Are 
In Crisis  

If you yourself are in a crisis 

here are some steps that you can 

follow to keep yourself safe: 

Recognize what warning signs 

you are having. What 

thoughts, images, moods, situa-

tions, and behaviors are you 

experiencing?  

Use your coping skills/

strategies. What works for  

you? Deep breathing, taking a 

walk, writing, listening to mu-

sic, painting, drawing, exercis-

ing, meditation, yoga, singing, 

smudging, beading, calling 

someone? It may take more 

than one activity to get you to 

start feeling safe, and that is ok.   

Get out and go somewhere 

with others who may offer 

support. Remember  your  sup-

port network and lean on your 

supports, because they may 

serve as a distraction from the 

crisis. Being out in social set-

tings may also help take your 

mind off of the difficult 

thoughts or feelings that you are 

experiencing. 

Contact a family member(s) 

or friend (s) who you can con-

fide in. Know those in your  

support network that are sup-

portive and who you feel most 

comfortable with to talk to 

when you are under stress. 

Choose individuals that help 

you feel safe. 

Do not be afraid to seek pro-

fessional help. It may be a 

therapist/counselor or a support 

group. Just simply speaking to 

someone can make you feel bet-

ter and improve your mental 

health. 

Create a safe environment. 

Have you thought of ways in 

which you might harm yourself?  

Work with a counselor to devel-

op a plan to limit your access to 

these means. 

Continued On Page 16 

https://suicidepreventionlifeline.org/help-yourself/
https://suicidepreventionlifeline.org/help-yourself/
https://suicidepreventionlifeline.org/help-yourself/
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BE THERE: Listen and let 
them talk without judging them. 
Do not make them feel guilty, 
and don’t make it about you. 
Listen and be as understanding 
as possible. You will learn what 
the individual is thinking and 
feeling. Research shows that 
accepting and talking about sui-
cide may reduce rather than in-
crease suicidal thoughts. 
 
HELP THEM CONNECT: 

Get them help. Be the warm, 

caring handoff. The National 

Suicide Prevention Lifeline’s (1

-800-273-TALK (8255)) and 

the Crisis Text Line’s number 

(741741). Text “NATIVE” to 

741741 and you will be con-

nected to someone that is cul-

turally trained for the native 

population. You can also help 

make a connection with a trust-

ed family member, friend, spir-

itual advisor, or mental health 

professional. Ask them about 

their support network or if they 

have a safety plan. Local crisis 

centers offer immediate coun-

seling to everyone and can con-

nect the individual to local ser-

vices. 

STAY CONNECTED: Check 

in with the person who was in 

crisis. Staying in touch after a 

crisis or after being discharged 

from care can make a differ-

ence. Studies have shown the 

number of suicide deaths goes 

down when someone follows up 

with the at-risk person. 

YOU ARE NEVER ALONE, 
WE ARE HERE FOR YOU.  

If you need to make a behavior-
al health appointment please 
call us (775) 334-4307 and we 
will be more than happy to 

schedule it for you. If you need 
more resources on mental health 
services in the Reno/Sparks area 

please call (775) 334-0898 and 
we can get you connected. 

-RENO SPARKS  TRIBAL 

HEALTH CENTER  

BEHAVIORAL HEALTH  DE-
PARTMENT   

By: Vanessa Williams, B.S. 

Community Health Sciences, 
RSTHC Prevention Outreach 
Coordinator  

 

What You Can Do If Someone 

Else Is In Crisis 

If you are with someone who is 
in crisis here are steps to keep 
them safe: 
 
ASK: “Are you thinking about 
killing yourself?” It’s not an 
easy question, but studies show 
that asking at-risk individuals if 
they are suicidal does not in-
crease suicides or suicidal 
thoughts. 
 
KEEP THEM SAFE: Ask the 
person if they have a plan. If 
they do, you can remove items, 
or keep them from going to 
where they plan to complete 
their plan. While this is not al-
ways easy, asking if the at-risk 
person has a plan and removing 
or disabling the lethal means 
can make a difference. 
 

https://www.ncbi.nlm.nih.gov/pubmed/24998511
https://www.ncbi.nlm.nih.gov/pubmed/24998511
https://www.ncbi.nlm.nih.gov/pubmed/11376235
https://www.ncbi.nlm.nih.gov/pubmed/22548324
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RSIC Truancy Department  
Our Youth of Today Are Our Leaders of Tomorrow 

 

tion of truancy, there is a mis-

conception that the minor is 

automatically punished for his/

her behavior by the Tribal 

Youth Court.  Before the youth 

and his family gets involved 

with the Tribal Youth Court, 

the Truancy Departments first 

responds with a voluntary ap-

proach by offering assistance to 

address issues of truancy with 

the minor and the family. Some 

of these approaches are parental 

involvement, meaningful incen-

tives for school attendance, and 

at times community resources 

are necessary.  If the issue per-

sists, some cases are referred to 

the Tribal Youth Court. When a 

minor is involved with the 

Youth Court, the Court pro-

vides guidance to the minor and 

family to assist them in reduc-

ing truancy.  The Truancy Of-

ficer encourages participants to 

reach out and build strong rela-

tionships with the Education 

Department’s Tutors and Advi-

sors, and the Behavioral Health 

Department (if needed) in order 

to support the students’ needs in 

moving forward.  

There are several factors affect-

ing our youth and families, such 

as lack of guidance or parental 

supervision, domestic violence, 

poverty, drug or alcohol abuse 

in the home, lack of awareness 

of attendance laws, and differ-

ing attitudes toward education. 

In this regards the Truancy De-

partment is 

RENO, NV — Reno-Sparks 

Indian Colony has a Tribal 

Court that provides services to 

the community under the Youth 

Court relating to truancy. The 

RSIC Youth Court sees criminal 

offenses and status offenses. 

Criminal offenses are those in-

cidents where the juvenile acts 

in a way that is against the 

peace and dignity of our Tribal 

Community. Status offenses are 

noncriminal acts that are con-

sidered a violation, only be-

cause of a juvenile's status as a 

minor. The Truancy Officer 

works with the families, formal-

ly or informally regarding status 

offenses.  

When a minor commits a viola-
Continued On Page 21 

RSIC UNITY participating in 2019 Hungry Valley Community Walk. Stock Photo by: Bethany Sam 
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dedicated to assisting and/or 

making the appropriate referrals 

for these families to receive 

suitable services.   

One of the programs that our 

youth can participate in is the 

Youth Peer Court (YPC). This 

program is to enhance positive 

peer role modeling, and de-

crease juvenile delinquency by 

promoting positive influence. 

YPC is an intervention program 

based on the concept of restora-

tive justice. YPC is use for ju-

veniles (ages 11 to 17), and who 

charged with less serious viola-

tion offenses (e.g., shoplifting, 

vandalism, and disorderly con-

duct). Young offenders can be 

referred to the YPC as a volun-

tary alternative in lieu of more 

formal handling by our tradi-

tional Tribal Youth Court.  

Our youth of today are our lead-

ers of tomorrow.  We need to 

support them and provide them 

with the skills needed to pursue 

their dreams. 

Find your dream. It’s the pur-

suit of the dream that heals 
you.” – Billy Mills 

Learn More  at 775-785-8775.  

Stock Photo by: Bethany Sam  
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The most common kinds of 
breast cancer are: 

 Invasive ductal carcino-
ma. The cancer cells grow 
outside the ducts into other 
parts of the breast tissue. 
Invasive cancer cells can 
also spread, or metastasize, 
to other parts of the body. 

 Invasive lobular carcino-

ma. Cancer cells spread 

from the lobules to the 

breast tissues that are close 

by. These invasive cancer 

cells can also spread to other 

parts of the body. 

Some warning signs of breast 

cancer are:  

 New lump in the breast or 

underarm (armpit). 

 Thickening or swelling of 
part of the breast. 

 Irritation or dimpling of 
breast skin. 

 Redness or flaky skin in the 
nipple area or the breast. 

 Pulling in of the nipple or 
pain in the nipple area. 

 Nipple discharge other than 
breast milk, including blood. 

 Any change in the size or 
the shape of the breast. 

 Pain in any area of the 

breast. 

What can I do to reduce my 

risk?  

 Keep a healthy weight   

 Exercise regularly 

 Limit alcoholic drinks 

October Breast Cancer Awareness Month 
Early Detection Saves Lives  

 Breastfeed your children, if 
possible 

 If you have a family history 
of breast cancer or inherited 
changes in your BRCA1 and 
BRCA2 genes, talk to your 
doctor about other ways to 
lower your risk. 

 

 

From Your RSTHC Provider , 
Dr. Melissa Veil, PA-C. Did 
You Know?  

 Routine mammograms are 
recommended starting at age 
40.  Mammograms can be 
started before age 40 if you 
have certain risk factors or 
any breast abnormalities are 
found. 

 Most breast cancers are 
found on self-breast ex-
ams.  Monthly self-breast 
exams are recommended 
starting around age 20.  Ear-
ly detection provides the best 
chances of survival. 

Schedule an appointment with 
your PCP to further discuss your 
individualized breast cancer 
screening plan 

To schedule an appointment to-
day, call 775-329-5162.  

https://www.cdc.gov/breastfeeding/
https://www.cdc.gov/cancer/breast/young_women/bringyourbrave/hereditary_breast_cancer/brca_gene_mutations.htm
https://www.cdc.gov/cancer/breast/young_women/bringyourbrave/hereditary_breast_cancer/brca_gene_mutations.htm
https://www.cdc.gov/cancer/breast/young_women/bringyourbrave/hereditary_breast_cancer/brca_gene_mutations.htm
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RSIC COMMUNITY PROJECTS 

 Community Dumpsters 

Community dumpsters are now 

available in Reno and Hungry 

Valley. Hungry Valley dump-

sters are both located up and 

down Eagle Canyon Road near 

Running Deer Ln and Fancy 

Deer Dr. Reno dumpster loca-

tions are Parking lot off of Park 

St and East end of Colony Rd. 

Dumpsters sizes will also 

change from 40 yard to 30 yards 

to make disposal of waste easi-

er. 

Water Heater Maintenance 

 Water heater maintenance will 

be performed for all RSIC resi-

dents. Water heater maintenance 

will include cleaning of the wa-

ter heater as well as an inspec-

tion to identify if any parts need 

to be replaced. This service does 

not include the replacement of 

any parts of the water heater. 

RSIC plans on having this ser-

vice begin first week of Octo-

ber. Residents and contractors 

will have to keep their distance 

and wear masks to follow 

will be able to schedule their 

availability for this as well. In-

stallations will begin Early Oc-

tober. 

Air Purifier  

 Air purifiers will be delivered 

and set up for all residents. 
These air purifiers are rather 
small being 27 inches tall and 

cover about 335 square feet. 
These air purifiers feature 
HEPA filters, ionizers and UVC 
lights to help mitigate the 

spread of viruses, bacteria, and 
dust. RSIC residents will be 
able to schedule when they are 

available for this service. Deliv-
ery and setup will begin Early 
October. RSIC will not be re-

sponsible for maintenance after 
initial delivery and setup. 

For more information, contact 
RSIC Public Works,  Chris 

Delprado at 775-785-1341.  

COVID protocols. The communi-

ty will get an advanced notice 

and be able to schedule when 

they are available to receive this 

service. This service will take 

about 2-3 hours. 

RING Doorbell 

 RING doorbells will be in-

stalled for all residents. RING is 

a camera/doorbell which has fea-

tures such as motion activation, 

live feeds from the front door, 

and two-way conversations with 

no contact. These RING door-

bells require a Wi-Fi connection 

to work and charging the battery 

every so often. There are differ-

ent subscription plans that allow 

the product to save videos and 

other features but are not required 

for features such as motion acti-

vation, live feeds, and two-way 

talk. RSIC will not provide a 

monthly subscription. Residents 

Dumpster near Anderson Park,  

Reno Colony.  

 

Dumpster in Hungry Valley, next to TLC Building and Fancy Dance 
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Legal / Public Announcements  
Recruitment  for committee / boards 

Recruiting Representative 

for Executive Health Board 

 The Reno-Sparks Tribal Health Center is  

recruiting for one (2) RSIC Tribal representatives 

to serve on the Executive Health Board. 

  The members are appointed by the Tribal  

Council and shall serve a term for a four-year  

period. If you are interested in being a member  

of the Executive Health Board, please submit a 

letter of interest to: 

                    Executive Health Board  

   Reno-Sparks Tribal Health Center  

      1715 Kuenzli Street, Reno, NV 89502 

 All interested participants will be invited to fill  

out an application and attend a Health Board 

meeting for introductions via Zoom.  For more in-

formation, please phone, 329-5162, ext., 1901. 

Recruiting for Housing Advisory Board 

 The RSIC HAB Committee is recruiting for (4) 
new members.  Appointments are for a four-year 
term and members are appointed by the Tribal 
Council.  The HAB is made up of seven (7) board 
members. The terms of the HAB are staggered 
four (4) year terms. Any member who applies and 
is selected may assume an existing term until the 
expiration of the assumed term.  Below are the 
eligibility criteria to the a HAB member: 

 Must be an enrolled member of the RSIC and be at 
least 18 years of age 

 Cannot be a current employee of the RSIC Hous-
ing department. 

 Housing Participants must be current on and re-
main current in their house payments while serving 
as a member of the HAB. 

 Membership on the other committees shall not dis-
qualify a person from appointment to the HAB un-
less expressly prohibited by the Tribal Council. 

Submit letters of interest 
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Legal / Public Announcements  
Recruitment  for committee / boards 

Recruiting for Enrollment Committee 

 The Enrollment Committee has (2) vacancies. 
The Enrollment Committee members shall be ap-
pointed by the Tribal Council for a 4 year term with 
an option to renew their membership on the En-
rollment Committee. Section 1– Vacancies and 
Recruitment—Any vacancies shall be filled in a 
corresponding tribal manner to maintain the bal-
ance of the Committee action. B. Letters of inter-
est from Colony members will be solicited and up-
on receipt shall be filed with the Enrollment Officer 
for the Committee’s review. C. The Committee 
shall submit a list of interest persons eligible to 
serve on the Enrollment Committee to the Tribal 
Council for formal appointment. The Enrollment 
Committee will make their recommendation on 
said appointment known to the Tribal Council at 
that time. D. The Tribal Council will notify the 
Committee of their decision.  

DEADLINE FOR LETTERS OF INTEREST 

OPEN UNTIL FILLED.  

Submit letters of interest to:  

Sheila Katenay, Enrollment Officer  

skatenay@rsic.org  

Or Drop Off at 34 Reservation Road.  
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